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ADVISORY: TRAINING AND EMPLOYMENT GUIDANCE LETTER NO. 19-11

TO: ALL STATE WORKFORCE AGENCIES
ALL STATE WORKFORCE LIAISONS

,‘ FROM: JANE OATES A{,\A\K ij

Assistant Secretary,

SUBJECT:  Workforce Investment Act (WIA) Adult, Dislocated Worker and
Youth Aclivilies Program Allotments for Program Year (PY) 2012; Final
PY 2012 Allotments for the Wagner-Peyser Act Employment Service
Program Allotments; and Workforce Information Grants to States
Allotments for PY 2012.

1. Purpose. To provide states and outlying areas with WIA Title 1 Adult, Dislocated
Worker and Youth Activities program allotments for PY 2012; final allotments for
PY 2012 for the Wagner-Peyser Employment Service (ES) Program, as reqmred by
section 6(b)(5) of the Wagner-Peyser Act, as amended; and the Workforce
Information Grants to States allotments for PY 2012,

2. References.

= Deparbment of Labor Appropriations Act, 2012, Title I of Division F of the
Consolidated Appropriation Act, 2012, Public Law (P.L.) 112-74, signed
December 23, 2011 '

» Titles Ill and V of Division F of the Consolidated Appropriation Act, 2012, . L
12-74

*  Training and Employment Guidance Letter (TEGL) 26-10 (May 10, 2011)

s Workforce Investment Act of 1993, (29 United States Code {U.5.C) 2801 et seq.),
Public Law 105-220, as amended

=  Wagner-Peyser Act, as amended (20 US.C. 49 et seq.)

»  WIA Final Rule, 20 Code of Federal Regulations parts 660-671

* Planning Guidance for the Strategic State Plan for Tille I of the Workforce
Investment Act of 1998 and the Wagner-Peyser Act [(73 FR 72853) (Dec. 1, 2008)]
(OMB No. 1205-0398)

RESCISSXIONS EXPIRATION DATE
None Continuing
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3. Background. The funds for the allotnients announced in this TEGL are part of the /'
funds appropriated in the Department of Labor Appropriations Act, 2012, Title I of |
Division I of the Consolidated Appropriations Act, 2012, P.L. 112-74, signed into
law TDrecember 23, 2011 (from this point forward, referred to as “ihe Act’). Section
527 of Title V of Division F of the Consolidated Appropriativns Act, 2012, '
incorporated a mandatory across the board {ATB) rescission of 0.189 percent J )
impacting the PY 2012 funding for the programs covered by this TEGL. For the

- Adult and Dislocated Worker programs, the 0.189 percent rescission only impacis ,
the “base” funds that skates receive on July 1, 2012, J

The Actalso stales:

* A local board may still transfer up to 30 percent of funds between the Adult
and Dislocated Worker funding sireams if approved by the Governor. J

* Alocal board may still award contracts for “class-size training,” that is, a !
local board may still award a contract to an institution of higher education or
other eligible training provider if the local board determines that it would
facilitate the training of multiple individuals in high-demand occupations, if [
such contract does not limit customer choice,

* Notwithstanding section 128(a)(1) of the Workforce Investment Act (WI1A),
the amount available for the Governor for statewide workforce investment . J
aclivities shall not exceed 5 percent of lhe amount allotted to the State from '[
each of the WIA Youth, Adult, and Dislocated Worker, PY 2012
appropriations, ’

 Salary caps from FY 2010 are maintained (i.e,, $179,700). No funds under the !
header “Employment and Training Administration” may be used by a !
recipient or sub-recipient to pay the salary and bonus of an individual, either
as dlirect costs or indirect costs, at a rate in excess of Executive Level 11, and
states may establish lower salary caps. }

‘The WIA allotments for states are based on formula provisions defined in WIA (sce
Attachment A for WIA and Wagner-Peyser formula descriptions). |

The WIA allotments for the outlying areas (e.g., American Samoa, Guam, Northern

Marianas, Palau, and the Virgin Islands) are based on a discretionary formula as

authorized under WIA Title I. The Marshall Islands and Micronesia no longer |
receive WIA Title I funding; instead, these areas now receive funding from the
Department of Education’s appropriation (See Compact of Free Association
Amendments of 2003, P.L. 108-188 {December 17, 2003), codified at 48 US.C.
1921d(H(1)(B)(iii)(the “Compact”). The Compactalso specified that the Republic of !
Palau remained eligible for WIA Title I funding. See 48 U.S.C. 1921d(f)(1)(B)(ix).
The Consolidated Appropriations Act, 2012 (in the Department of Education’s
General Provisions at Section 306, Title 111, Division F, P.L. 112-74) amended ihe
Compact to extend the availability of WIA Title [ funding to Palau through FY 2012. ’
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In addition to this TEGL, allotments and descriptions of the allotment formulas will
be published in the Federal Register. Comments ntay be submitted to the
Employment and Training Administration (ETA), on the formda used to distribute
funds to outlying areas.

. Skate WIA Youth Activities Funds: Title I-Chapfer 4--Youth Aclivities.

A. State Allotments. The appropriated level for PY 2012 for WIA Youth Activities
totals $824,353,022, which includes $12,365,295 for Native Americans,
$809,926,844 for states, and $2,060,883 for outlying areas, These amounts include
the ATB 0.189 percentrescission. Altachment B contains a breakdown of the
WIA Youth Activities program allotments by state for PY 2012 and provides a
comparison of these allotments to PY 2011. Please note that e Department of
Labor (the Department) will provide the Native American Youth allobmentsin a
separate TEGL.

The three data factors required by WIA for the PY 2012 Youth Aclivities state
formula allotments are:

1. The number of unemployed for Areas of Subslantial Unem ployment {(ASUs)
averages for the 12-month period, July 2010 through June 2011, as prepared
by the states since P'Y 2006 using special 2000 Census dala based on
households, obrined under contract with the Census Burcau and provided to
states by the Bureau of Labor Statistics (BLS);

2, The number of excess unemployed individuals or the ASU excess (depending
on which is higher) averages for the same 12-month period as used for ASU
unemployed data; and,

3. The number of economically disadvantaged youth (age 16 to 21, excluding
college students and military) from special 2000 Census mbulations.

Since the total amount available for states in PY 2012 is below the required $1
billion threshold specified in WIA section 127(b)(I{C)(iv){IV), which was also
the case in PY 2011, the WIA additional minimum provisions are not applicable.
Instead, as required by WTA, the Job Training Parinership Act (JTPA) secton
262(n)(3) (as amended by section 701 of the Job Training Reform Amendments of
1992) minimums of 90 percent hold-harmless of the prior year allotment
percentage and 0.25 percent state minimum floor apply. WIA also requires the
applicaticn of a 130 percent stop-gain of the prior year allotment percentage.

B. PY 2012 Funding WIA Agreement/Notice of Obligations (NOOGs). Upon
execution of the PY 2012 WIA Annual Funding Agreement, Youth program
funds will be available for use by states,

ADMINISTRACION DE

DESARROLLO
LABORAL

DEPARTAMENIO DEL TRABAID
Y RECURSOS HUMANOS

GOSIEPNO DE PUERTC RICO




ADMINISTRACION DE

DESARROLLO
LABORAL

DEPARTAMENFO DEL RARAIO
Y RECURSOS HUMANOS

" GUIA DE PLANIFICACION WIA AP 2012-13 ) GosiEsiio 58 RIS rico

4

C. Within-State Allocations. States must distribute WIA Youth Activities funds .
among local workforce investment areas (subject to reservation of the 5 percent
limitation for statewide workforce investment activikies as discussed in the |
Background Section of this TEGL) in accordance with Lhe provisions of WIA
section 128 and the approved WIA/Wagner-Peyser Act State Plan. For purposes '
of identifying ASUs for the within-state Youth Achivities allocation formula, as l
done since PY 2006, states should continue to use the special 2000 Census data
based on households which were obtained under contract with the Census
Bureau and provided to states in October 2006 by BLS, States must use such data ’ '
for this purpose until further notice. For purposes of developing the number of
economically disadvantaged Youth Activities for the statutory fermula, states
should continue to use the special 2000 Census data provided to them for the
within-state youth allocations beginning in PY 2004. I

It should be nated that the most current Census, conducted in 2010, did not
include the long form survey which ETA would have used to update the
economically disadvantaged data from the 2000 Census. Instead, ETA will !
conlinue to work with the Census Bureau over the next year to use daka from the

American Community Survey (ACS). ETA will alert states when daka from the

ACS are available for use in within-state allocation formulas; however, updated !
data will not be available for use with PY 2012 funding. [

D. Transfers of Funds. Local workforce investmentareas lack the authority to
transfer funds to or from the Youth Activities program. !

E. Realloment of Funds. The Secretary of Labor reallots Youkh Activities program
formula funds, as provided for by WIA Section 127(c), based on completed PY
financial reports submitted by the states. Reallotment of funds among states
under WIA will occur during PY 2012 based on staie obligations made during PY {
2011 (20 CFR §667.150).

5. State Adult Employment and Training Activities Funds: Tile I-Chapter 5--Adult
and Dislacated Worker Employment and Training Activities.

A. State Allotments, The total appropriated funds for PY 2012 for Adult Aclivities i
are $770,810,637 of which $768,883,610 is for states and $1,927,027 is for outlying |
areas, These amounts include the ATB 0.189 percent rescission. Attachment C
shows the PY 2012 Adult Achivities allotments and a comparison te PY 2011 ‘
allotments by stale. i

The three formula data factors for the Adult Actlivities program are the same as

hose used for the Youth Activitics formula, except the Department used data for |
the number of economically disadvantaged adults (age 22 to 72, excluding

college students and military). Since the total amount available for the Adult

a0
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: section 133(b){4), up to 30 percent of these funds could be transferred between
| programs, which is applicable for the life of the funds.

E. Reallotment of Funds. Reallotment of Adult Activities program formula funds,
as provided for by WIA section 132(c), is based on completed PY financial
reports submitted by the skates. Reallobment of funds among states under WIA
will occur during PY 2012 based on stale obligations of PY 2011 funds made
during PY 2011 (20 CFR §667.150).

6. State Dislocated Worker Employment and Tlraining Funds: Title I-Chapter 5-
Adult and Dislocated Worker Employment and Training Activities.

L Appropriated funds for PY 2012 for the Dislocated Worker Aclivities program total

‘ $1,232,217,892, with $1,008,151,464 for states, $3,080,545 for ontlying areas, and
$220,985,883 for the National Reserve. These amounts include the 0.189 percent
rescission.

A. State Allotments. Aitachment E shows the PY 2012 Dislocated Worker Activities
fund allotnients by skate and a comparisen to PY 2011.

The three data factors required in WIA for the PY 2012 Dislocated Worker state
formula allotments are:

1. The number of unemployed, averaged for tie 12-month period, October
o 2010 through September 2011;

2, The number of excess unemployed, averaged for the 12-month period, |
October 2010 through September 2011; and

3. The number of long-term unemployed, averaged for the 12-month period,
October 2010 through September 2011.

B. PY 2012 Funding WIA Agreement/NOOs. For PY 2012, Congress appropriated
funds for this program in two portions for both formuta funds and National
Reserve funds. For formula funds, $148,151,464 is available for obligation on July
1, 2012 (PY 2012) {including the 0.189 percent rescission), and $860,000,000 is
available for obligation on October 1, 2012 (FY 2013). For the Malional Reserve, |
which includes funds for the cutlying areas, $24,066,428 is available for obligation
on July 1, 2012 (PY 2012) (including the 0.189 percent rescission), and $200,000,000
is available for obligation on October 1, 2012 (FY 2013). Allotments to states and
outlying areas are prorated based on the two amounts for formula funds and
National Reserve, respectively. Allotments will be issued in two NOOs: one for
July 1, 2012, under the PY 2012 WIA grantagreement, and the other for October 1,
2012, (also under the PY 2012 WIA grant agreement) (see Attachment F).
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C. Within-State Allocations. Dislocated Worker Activities funds for PY 2012
allotments are to be distributed among local workforce investment areas (subject
to the governor's reservation of up to 25 percent for statewide rapid response
aclivities and Lhe 5 percent limifation for statewide workforce investment
aclivities as discussed in Lhe Background Section of this TEGL in accordance with
the provisions in WIA section 133 and the approved WIA/Wagner-Peyser Act
State Plan.

D. Transfers of Funds, WIA section 133(b)(4) provides the authority for local
workforce investment areas, with approval of the Governor, to transfer up to 20
peicent of the Adult Activities funds to Dislocated Worker Activities, and up to 20
percent of Dislocated Worker Activities funds to Adult Aclivities. The
Department of Labor Appropriations Act, 2012, provided that nobwithstanding
section 133(b)(4), up to 30 percent of these funds could be transferred between
programs, which is applicable for the life of the funds,

E. Reallotment of Funds. Reallotment of Dislocated Worker program formula
funds, as provided for by WIA section 132(c), is based on completed PY financial
reports submitted by the states. Reallotment of funds among states under WIA will
occar during PY 2012 based on skate obligations mtade during PY 2011 (20 CFR
§667.150).

. Wagner-Peyser Employment Service Final Allotments. The appropriated level for

PY 2012 for grants for the Employment Service programs [olals $700,841,900
(including the 0.189 percent rescission). Alter determining the funding for outlying
areas, allotments to states are calculated using the formuta set forth at section 6 of
the Wagner-Peyser Act (29 US.C. 49¢). PY 2012 formula allotments are based on
each state’s share of calendar year 2011 monthly averages of the Civilian Labor
Force (CLF) and unemployment. The distribution of Wagner-Peyser Act funds for
PY 2012 includes $699,133,491 for states, as well as $1,708,409 for outlying arcas.
Attachment G shows the distribution of PY 2012 ES formula amounts by state
compared to Y 2011.

Under section 7{b) of the Wagner-Peyser Act, ten percent of the total sums allotted
to each state shall be reserved for use by the governor to provide performance
incentives, services for groups with special needs, and for the extra costs of
exemplary models for delivering job services.

Workforce Information Grants. Total funds for PY 2012 are $31,939,520 (including
the 0.189 percent rescission), Funds are distributed to states by administrative
formula with $176,655 for Guam and the Virgin Islands. The remaining funds are
distributed to the states with 40 percent distributed equally to all states, and 60
percent distributed based on each state’s share of the Civilian Labor Force {or the 12
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months ending September 2011. The allotment figures are listed in Attachment H.
Policy guidance on the use of workforce information grants will be forthcoming.

. Subiission. In order to achieve greater efficiencies and as part of ETA’s ongoing
effort to sireamline the mandatory grant award process, all States are required to
submit an electronically signed copy of an SF 424, Application for Federal Assistance
and the WIA Agreement (AtHiachment 1) through Grants.gov under announcement
name: ETA/TEGL/PY 12-01. An electronically submitted SF 424 and WIA
Agreement through Grants.gov constitute official signed documents and should
veftect the combined funding for all three WIA programs (Dislocated Worker, Adult
& Youth). The closing date for receipt of the documents under this TEGL is March
29, 2012. The WiA Youth funds will be awarded in April 2012, and the WIA
Dislocated Worker and Adult funds will be awarded in July 2012,

States must submit a second SF 424 and the E3 Agreement (Attachment ])
electronically through hitp:/ /wiww.granis.gov under announcement tame:
ETA/TEGL/PY 12-01 no later than June 15, 2012, for the Wagner-Peyser
Employment Service Program and the Workforce Information Grants to States
Allotments for PY 2012, This SF 424 and ES Agreement constitute official signed
documents and should reflect the combined funds for the Wagner-Peyser
Employment Service Program and the Workforce Information Granis funds. The
Wagner-Peyser Employment Service Program and Workforce Information funds
will be awarded in July 2012,

The process can be complicated and lime-consuming,. States are strongly advised to
initiate the process as soon as possible and to plan for ime to resolve technical
problems if necessary.

States should immediately initiate and complete the “Get Registered” registration
steps at hittp:// www.grants.gov/applicants/get registered.jsp. States should read
through the registration process carefully before registering. Time should be
factored in for electronic submission in order to avoid unexpected delays that could
result in the rejection of the documents. The site also contains registration checklists
to help you watk through the process. The Department strongly recommends that
States download the “Organization Regisiration Checklist” at

hitp:/ fwww.grants.gov/assets/ Organization_Steps Complete Registration.pdf
and prepare the information requested before beginning the regislration process.
Reviewing and assembling required information before beginning the registration
process will alleviate last minute searches for required information and save time.

The first SF 424 should include the amount for all three funding streams, youth,
adult and dislocated worker, and reflect the amount entered in item #18, Estimatecl
Funding. The States must have a D-U-N-S® Number and must register wi th the
Federal Central Contractor Registry (CCR). Include the EIN and DUNS numbers in
ifem #s 8b and 8¢, respectively. Itema #11 must include the Catalog of Federal

-
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Domeslic Assistance Number for all three funding streams, 17.278 - WIA Dislocated
Worker, 17.259 - WIA Youth, and 17.258 - WIA Adult. The second S5F 424 will
include two programs, Employment Service (Wagner-Peyser) and Workforee
Information Grants to States allolments for PY 2012 and the combined amount for
both programs is to be entered in itemy #18, Estimated Funding. Also, include the
EIN and DUNS numbers in item #s 8b and 8c, respectively. The Catalog of Federal
Doemestic Assistance Number for the two programs is 17.207.

If States encounter a problem with Grants.gov and do not find an answer in any of
the other resources, call 1-800-518-4726 or 606-545-5035 to speak to a Customer
Support Representative or email support@grants.gov. The Contact Center is

open 24 hours a day, seven days a week, Itis closed on federal holidays.

Tor further infornration about the submission requirement, please contact Ms,
Sharon Carter, Grants Management Specialist, Division of Workforce System
Federal Assistance at (202) 693-3323. States should e-mail all submission questions
to carter.sharon@dol.gov and must specifically reference ETA-TEGL-PY-12.01, and
along willt question(s), include a contact name, fax, and phone number.

Reporting. For the WIA formula programs, states are required to submit the seven
designated WIA quarterly financial status reports covering funds received for each
of the programs (including separate reports for each of the fund year periods for the
Adult and Dislocated Worker Activities programs -- july 1 funds and October 1
funds). These seven WIA reporis provide financial data for statewide Youth,
statewide Adult, statewide Dislocated Worker, statewide Rapid Response
(Dislocated Worker Activities), local Youth, local Adult, and local Dislocated Worker
aclivities. Stales are also required to submit the designated financial reports each
quarter for the Wagner-Peyser Act funds and the Workforce Information Grant
funds.

Inquiries, Questions regarding these allotments may be directed to the
appropriate Regional Office. Information on allotments and planning requirements
may also be found on the ETA Web site at http://www.doleta.gov,

AHachments,

A, WIA and Wagner-Peyser Statutory Formula Descriptions

B.  WIA Youth Achivities Alotments,
PY 2012 vs PY 2011

C.  WIA Adult Activities Allotments,

PY 2012 vs PY 2011

D.  WIA Adult Activities Allotments,

July 1 and October 1 Funding

bt
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WIA Dislocated Worker Activities Allotments,
PY 2012 vs PY 2011

WIA Dislocated Worker Activities Allotments,
July 1 and October 1 Funding

Employment Service (Wagner-Peyser} Allotments,
PY 2012 vs PY 2011

Workforce Information Grants Allobmenits,
PY 2012 vsPY 2011

WIA Agreement

ES Agreement
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Altachment A
U5 Departmeat of Labor
Employmeat and Trainfog Admilnistration

Workforce Investment Act (WIA) and Wagacr-Peyser Act Statutory Formutas for State Allolments

State Allotment Formula Descriptions

WA Youih Activilies
Formitla;
113: Smte relalive share of tofal unemplayed in aseas of sutwantial unemployment {ASU) (avcrage 12 months ending 630)
173 State rclative shore of cxerss unemplayed (average 12 months ending 6/)0)
13:  State relative share of economically disadvanizped youth {Census 2000)
Miningine;
{3} [Fotal anouml available for states is S billion of fess
State allotment cannol be fess than
(1) 90 percent of state relative share of prios year funding
(2} 0.25 percent of 1ot available funds for stales
tb) Iftokal amount availablc for stales exceeds 51 billion:
State aflotment cannol be less than
(1} 90 percent of state relative share of priof year furling
12} 1998 allotnent amount
{31 0.3 pereent of ficst § 1 billion plus 0.4 percent of amount aver 51 Billion
Maximmm
130% ol state relative share of prioe year fimding
WA Adult Acrivities
Same as Youth Aciivities, ¢xcept
(2) Fomulauses economically disshantzged ADULTS instead of YOUT1

(b} Tiwcshold for selecling provishons is $960 million instead of §1 bithon
WA Disfocated Workers
Fornsdar

113. Siate relafive share of tofal unemployed (average 12 months onding 09/30)

13 Sute relutive shase of excess uncmployed (average 12 months ending (9/30)
13 State reletive share of [ong-lerm unemployed (averasge 12 monhs ending 09/30)
Aintmatne none

Macimune pone

Employmeat Srrvice (\Wagaer-Peyser Act)
Fornmila for 975 of fumds:

23 Stawe relaive share ol eivilian fabor force (avemge |2 mooths ending 9130 [ pecliminary) or 1231 (final))

173, Suate relative shore of total unemployment (average 12 months eoding 330 (preliminary} or 12/31 {finaf))

Minimuines:

(a) 90 percent of slate relative share of prior yeur funding
(b) 028 perecal ol 1otal available funds for states
Afavimarm;
Distribution of 3% of funds:

(1} Suates witheivilian labor force below 1 million and under the natinnal medion ¢ivitian Jabor force densily receive an amount which,
whenadded o theit share of the 9 peicent postion, will sesult in an amolnt equal to 100 petcerof their relative share of the priof year
funding

(2) Remaining stales fasing in relative share receive a share of the remaining fands prorated based on the amount necded o ochieve 100
percent of their relative share of prior year finding

Formula Dala Factor Defnilions

WIA Vouth and Adulis Programs
ASIE conliguous areas with unemployment rate of 6.5 percent of miore exeess unemplayed. Higher of:
1) excess unemployed {unemploymenl in excess of 4.5 pereent} in ASUTs; or
{2) txcess uncmployed {uncmployment in excess of 4.5 percent) in 2ll areas
Beonomically dissdvantaged adulis: individuals, age 22-72, meeling fos member of family meeting):
OMB povesty level or
70 percent of lower Hving stardard fncorne fevel (f1511.).
Economically dissdvamaged youth: individuals, age 16-21, mecting {or member of family mecling):
OMD poverty fevel or
70 percent of lower living standard income level (1.0SIL).

WWLA Distacated Weorksrs Peogram
. Exeess unemployed: unemployment in exeess of 4.5 peecent
Long-feim uncinployed: number unemployed 15 or more wevks

Employmeal Service (\Wagner-Teyser) - Self-explanatory
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US. Depaitmant of Labor AMachmen] B
and Tralning
WIA Youth Aclivities Slale Allolments
i Comparison of PY 2012 vs PY 2011

. Slate PY 2011 PY 2012 Dillerence % Difference
I‘ Tolal $825913,862 $824,152,022 {51.560,840) 019%
Alabama 12,455,574 11,711,479 {744,095) -3.97T%
Alaska 2218462 2024077 {191,645) -8.65%
. Adzona 15,326,150 16,510,641 1,184,451 1.33%
{ . Ark 08,794,393 5,431,994 (362,399) -533%
; Calilornla 117,952,080 123,657,750 5905670 5.01%
. Colorado 9,788,025 11,882,563 2094 536 24040%
Connectlcut 8,060,872 8,704,724 733852 3.10%
Delaware 2028651 2,024,817 {3.834) -0.19%
| District of Columbla 2402872 2323591 {79,281) ~330%
i Florida 50372271 53,892,125 3,519,848 B.59%
i Georgla 24,305,197 25462268 1,177,069 484%
Hawalf 2272811 2,243,958 28,853) -1.27%
\daho 3478419 4,027,145 596,728 1746%
Iinols 36088031 327676718 {3.318,353) -920%
tndiana 16,043,005 165,457,182 {585.624) -365%
fowa 551934 4,952,142 (537,192) «10.10%
Kansas 5,248,975 5,511,824 263 840 5%
Kenlucky 12,514,937 12,676,374 16F437 2%
Louislana 14,269,272 11,409,318 139,946 1.24%
Malno 2.867.584 2.835.274 (56.310) -1.95%
Maryland 10,073959 10,3H,650 2680691 275%
Massachusells 15,988,686 15,009,154 {979,532) -£.13%
Michigan 41,642,666 AT AG7,5T1 (4.233,095) -1017%
Minnesota 11,474,392 10,523,152 {951,240) -8.29%
Misslssippl 10,523,093 6,452 885 (1,070,208) 10.17%
. Missourl $4.542.044 15108428 552,384 384%
Montana 2174750 2,405,630 230,880 10.62% .
Hebraska 2,288,141 2,207,155 {80,935} -354%
Nevada 8303837 9,104,832 800,995 B.65%
New Hampshlre 2,253,475 2.024.84T {228,658) -10.15%
Hew Jersey 20,362,626 20,322,861 {39,965} 020%
Hew Mexkko 4775669 4.918,29% 142622 299%
Hew York 46,253,787 45892839 {360,948) -078%
Horth Carolina 24,598 968 23736834 {862,134} -350%
North Dakola 2,023,651 2,024 317 (3.83) 0.19%
Ohle 31,915.350 28,136,845 (2,778,405 -B71%
Oklahoma 6,077,913 BG676,111 (201,80%) 293%
Oregon 1,026,583 10,760,018 {268,565) 2.42%
Pennsylvanta 29,506,561 28,348,353 {1,160,208) -393%
Puerto Rlco 23,908,509 2§.476,993 {2.431,518) -10.17%
Rhode island 781289 3,687,520 [79.698) -2.12%
South Carglina 13.918,083 12,754,208 (1,161,857} -B.35%
South Dakota 2,028,631 2,024,817 {3.634) -9.19%
) - Tennesses 16,285,115 15,784,120 (504,085) -3.00%
Texas 52,633,195 55,664,648 2,831,451 535%
Ulah 4,121,624 5,347,985 1226381 Z9.75% -
Vemmont 20285651 2024817 {3834) -D.19%
Virglnla 13,510.444 13,020,339 {520,105) -3.45%
Washington 15,992,583 16,959,545 965,966 6.05%
West Virginla 4,215,932 4577244 281,342 68.058%
Wisconsin 13,099,180 123248 {756.432) SI7%
Wyoming 2028651 2,024,847 {3.834) -0.1%%
Slate Tolal 814,460,369 809,926,844 (1.533,525) 0.19%
American Samoa 117,342 117,112 {230) -0.20%
Guam 855,133 053,280 {1,873) -0.20%
Rorhem Marianas 353,447 352,754 {693} -0.20%
Falau 15,000 75,000 0 0.00%
VirgIn [stands 563,863 552,757 {1,106) 020%
Qutllying Areas Total 2,064,785 2,060,833 {3.902) 019%
Hallve Amerdeans 12,388,708 42,365,295 [23.413) £.19%
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WS, Depariment of Labot Aluchsent G
104 Tralolng Adml
WA Adul Aclfvifies Stale Aflofments
Comparson of PY 2012 v PY 2011
PY 2014
PrFYV 20120 0485% %
State R wlsion) PYaN2 Difference Difference
Total 4770.921,920 $770,810,637 1§411,283) 001%
Alabama 12,090.307 11433310 {656.997} -543%
Alaska 2118648 1,922.209 {195.439) «9.27%
Arizona 14,638,501 15820881 1,182,378 2.00%
Arkansas 6,399,544 6.057.684 (330.66D) 5.19%
Calfgmia 113937862 120,000,208 5062348 532%
Colorada 8838405 10,859.799 2021354 2ETH
Connecticut 7.2008528 7.932.575 24047 10.04%
Delavrare 1922487 1.922.209 (i) -0.01%
Dislrict ol Coumbla 2040921 1,973,348 \67.573) -121%
Florida 50865611 53270412 2603141 5.14%
Georgla 22 840,137 24,047 602 1207 466 529%
Hawail 2375218 2357815 $17403) -0.73%
idaho 3412389 3556469 458,100 14.59%
Wnois 33485477 30469621 {3.015,856) -3.01%
fndlanma 14,120,109 3518422 {501.717) -3.55%
lowa 3.872.584 3670919 201.647) -521%
Kangas 4,319,496 4614971 265275 B.10%
Kentucky 12.990,026 13,197.543 207487 160%
Louklna 10,979,215 10,605,200 {374,075) Q4%
Mains 27301312 2687502 {42.531) -1.56%
Maryland 9553233 98575688 IHM A5G 3.49%
Massachuselis 14,398 404 13525014 {673,25D) £07%
Mechigan Ip92T. 229 35029449 {3.897,780) -10.01%
Minnesola 10.065.109 0,134.785 (%30.314) 924%
Mg shsslippl 2605450 802360 (981,81%) «10.01%
MNeasour 1341517 14.003,193 5834768 435%
Monlana 2,120,852 2348455 227633 1073%
Hebrasha 1922487 1.922.200 {274) L01%
Nevada 8,185,258 8,970,521 793255 9E9%
Mew Hampshics 1922487 1922209 {278) 001%
Hew Jensey 20215513 20260335 44,822 D22%
Hew Mexico 4.573434 4.121,107 151673 A38%
New York 459335685 45,779.203 (154,402} -0.34%
Hodh Carolina 22,900,147 22,178 856 [727,283) -3.18%
Horth Dakola 1922487 1922209 {278) D01%
Chio 29608851 27089923 (2.518.938) -B.51%
Oktahoma 6455261 6289462 {165.799) -2.57%
Oregon 10HI5H 10151877 {195,837) -1.69%
Pennsylania 28595920 260005860 {F94.340) JEY%
Puerto Rico 25.382,538 22,849,985 {2.542,553) -1001%
Rhade pland 3245983 2102635 (53,347} -1.95%
South Carolina 13,141,414 12076612 {1.064,802} -B.10%
South Dakota 1922487 1.922.20% {278) -0.0 %
Tennesses 15820,5756 15405376 {414,200) 262%
Texas 49503 599 52,386.229 2682630 582%
Utah 32716560 4258813 982,353 23.98%
Vermanl 1922487 1,922,209 (278} -001%
Niminla 12,422 0405 11977315 {444,630} -3538%
Yazhinglon 143762815 15738264 915,449 661%
Yrest Virghnla 4403969 4670,162 266,173 6.04%
Wisconsh 11,261,887 10,586,754 (645,133} -5.85%
Wyoming 1.922487 1.922.209 278) D01%
Stals Tolal 768994615 768883610 [114,005) £.01%
Ameran 3amoa 108235 168218 a7 D.02%
Guam 859,140 889,007 {133} D&%
Horthemn Marianas 329026 323977 {59} -Q01%
Palaw 15000 15000 a 0.00%
Virgin tslands 524,504 524825 {9 B.02%
Oullying Areas Tolal 14927305 1927027 {275) D04
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US, Departmend of Labror Adachment D
Employme R and Training Adminler fron
| WA Adull Aclivities
! PY 2012 Siate Alolmenls

Stale Tolal THRzOZ 1012042
Total $770,850,537 $58.910,637 $712,000.000
Albtama 11,433,310 872,329 10,560,981
Alaska 1922209 146,659 1775550
Arizona 15,820,681 1,207,058 14,613,793
Arkansas 6,067,684 462,847 5.604,737
Gallfornta 120,000,208 9,1565671 110,844 537
Colorado 10859709 82851 10,031,228
Conneeieut 7.922.5715 605233 FIITM2
Delaware 1922209 145659 1.775.550
District gl Columbia 1,973.348 150561 1822787
Florida 53370412 4064379 49,206,023
Georgla 24,047,603 1,834,763 22212840
Hawall 2357815 179,895 ZAT7 820
Maho 3566489 272113 2N I376
Fincls 469621 2324745 28,144,876
Iadlana 13618422 1,039,046 12,579,378
lowa 3,670,939 280,082 3,350,857
Hansas 45614871 5211 4262770
Hentucky 13,197513 1.006,932 12,190,581
Loviskana 10605200 809,148 9,756,054
Male 2687.592 205,055 2462527
Maryand 98576569 752,113 9,105,578
Massachuselis 13525014 1,031,920 12493054
Michigan 35079449 2672648 32,356,803
Minnssola 21310795 609,959 847,836
Massisslppl 8823631 673,218 B,150.443
Missour 14,003,193 1068403 12,924,730
Maonlana 2348455 179,183 2169312
Hebraska 1.922209 146,659 1.775,550
Hevada 878521 685,035 8,293,485
New Hampshlra 1.922209 148,659 1775550
Hew Jersey 20,260.235 1,545,805 18,714,530
Hew Mexlco 4,721,107 350665 4,366,442
Hew York 45,719,283 3492828 42,286,455
North Carofina 22,178,866 1.692,184 20,485,692
Horth Dakola 1,922 209 146659 1775550
Ohio 27,089,923 2,058,883 25.023,040
Oklahoma 8289462 479868 5609554
Oregon 10,151677 774544 9377.133
Pennylvania 26,000,980 1,933,800 24,017,180
Puerlo Rico 72849885 1,743,388 21,106.597
Rhode 5land 3,182,835 242826 2939810
South Garofina 12076512 921411 15,155,201
South Dakola 1922209 145659 1.775.550
T 15405376 1,175462 14230614
Texas 52,386,229 3995919 48,369 310
Ulah 4258913 3243 3523970
Vermant 1922209 146659 1795550
Viginka 11877315 913835 11,063.480
Washington 15,738,264 1200784 14,537 480
WeslVirginia 4,670,162 355,320 4313842
Visconsin 10.568,754 807,730 9779015
Wyoming 1822209 146,659 3,775,550
State Total 768883510 58,663,610 710,220,000
American Samoa 109,218 8313 100,885
Guam 889,007 87829 821,178
Norhem Maranas 289717 25100 303,877
Palau 75,000 5722 65275
Virgin Islands 524,825 40,043 464,782
Oullying Areas Tolal 1927027 147,027 1,780,000
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U5, Departpend of Labor Attachment E
ployment and Tralning Adminl
WIA Distocated Worker Acivities State Afotments
Comparisen ol PY 2812 vs PY 2011
PY 2047
Pre-FY 2012 D 18%% A
State Raximlon) PY 2012 Difference Difference
Total $1,207.544,000 $1732217892  ($55,326,108) 4.30%
Atabama 16,123,630 15,469,879 (658,751} -408%
Alaska 1804590 1617337 {187 253} -10.28%
Arizona 21892401 21.4599,925 (492,176) -R24%
Arkansas 6.535,066 7.022211 487,145 T45%
Carfornla 170,303,818 167,279,720 {3,024, 098) -1.78%
Colerado 13,959,269 16,138,114 2.168845 15.53%
Connecbicut 12,117,862 12425013 30T 951 254%
] 2,526,687 2,354,143 (162.744) E544%
DistricLof Columbla 2592760 2,584 544 {8236) 032%
Flordda 812710552 TTABA 22O {3.782323) —465%
Gaomis 15,502,366 36619541 1117175 315%
Hawalk 2539205 254404 4859 1%
kiaho 4240518 4543656 508,128 14.34%
IHinola $2.391,500 45,174,858 {7.216.642) -1ATI%
Indiana 22971198 19,764,163 {3,207,015) «13.96%
lowa 6222410 5396211 {826.158) -13.28%
Kansas 5280312 6,269,130 403818 BAGYR
Kentucky 14,985,351 14426 545 (558,806) A%
Louvislana 8,768,499 10,053,020 1,284,521 1465%
Maine 3.599.23% 3415860 {167.379) <5.21%
Maryland 14,302,198 13445335 (855.862) -5.985%
Massachusetis 21065355 18,123,153 (2,942,242} -1397%
Michigan 51,285260 - 37550243 (13,335017) -28.00%
Minnescla 12089304 12018430 (872874) -5.71%
Mississippl 10,150,118 10,347,245 197,127 1.94%
Missourd 15187040 19339341 152,201 079%
Montana 2,047,301 2228434 164,153 Bas%
Hebraska 2059689 1,769,045 {260.644) ~14.11%
Hevada 14,332 064 14,404,698 12534 0.51%
Haw Hampshire 2154866 2023863 {140.623) -26.80%
Hew Jersey 32,250,359 30,891,644 {1,359,715) 421%
Haw Mexko 5179814 4691620 (408,194) -9.42%
Hew York 55889913 53,040,930 {2.849.083) -5.10%
Horth Carolta 35098542 33775.540 {1,320.972) -376%
Hoh Daketa 499.920 491,586 (8.234) <1671%
Ohlo 44,079,882 A7 410,700 (6.669,182) -15.13%
Ohfahoma 6917377 5810181 {1.093,156} -15.69%
Oregon 150717317 14,179.357 (897,960) -5.96%
Pennaylanlka - 37872551 33628892 {4343 56%) -1144%
Puerio Rico 13,696,022 137582527 25,505 0.70%
Rhoedaisland 5,104,108 4729357 (74717} -134%
South Carpfina 19185456 17,247,928 {1.938,528) -10.10%
South Dakola 840,914 914515 7370% 8.76%
Tennesses 22128,000 21.002405 (1,125,595) -505%
Texas 62020935 65,045270 302424 4.88%
Utah 5,063,004 6.235.314 173220 286%
Yemoent 1243942 1,060,351 (183,591) 14.76%
Viglnia 16,481,552 16,429,934 (2,051,618} -11.10%
Washinglon 22272.501 227158087 442980 1.99%
WeslYiminia 4,550,971 4805555 246585 541%
Wisconsia 17,345,523 15285735 {2.058,750) 11.87%
Wyoming 1201048 S03.374 _ {291,674} +24.28%
State Total 1.063432.320 1,008,151,454 i 155,280 856} -5.20%
American Samoa 182437 174,585 {794 -4.30%
Guam 1484084 1421166 {63,818} -4.30%
Horthemn Maranas 59518 525903 {23615) -4.30%
Palau 125260 119,895 {5365} -4.28%
Vicghn Islands 876,661 B318,985 {37 676) -1.30%
Qutlying Areas Total 3,218,860 3080545 {138,315) 430%
Hatlonal Heserve 220892920 220985883 93,063 0.04%
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ALS. Deparbmeanl of Labor Attachme F
: . ploymenl and Tralning fon
H WA Dislocaled Worker Activities
; PY 2012 Allolmenls
Stale Total FI2012 101042
! Tolab $1,232217,892 3172247592 $1,060.000,000
| Alabama 15469879 2213354 43,198,525
Alaska 1,617,337 237573 1,379,664
Arizona 21,499,925 3,159,491 18340434
. . A 7022211 1,031,939 5990272
i Califormla 167,279,720 245682353 142697367
Colorado 16,138,114 2,371,554 13,166,560
Gonneclicul 12425813 1,828018 10,599,795
Delaware 2364,143 347419 2016724
Districlof Columbla 2 584,544 379,808 2204738
! Florida 77.488.229 13,307,173 66,101,058
! Georgia 35,619,541 5381373 31,228,168
1 Hawail 2,544,104 73855 2.470.239
Kaho 4,848,656 712527 4,136,429
ltinots 45174858 6,638607 38,536,251
Indlana 19,764,183 2904417 16,859,766
lowa 5396211 792993 4,603,218
Kansas 6.269,130 2121 5,347,859
Kentucky 14426545 2,120,032 12,306,513
Louislana 10,053,020 1477327 8515693
Maine 3411860 501,385 2910475
.
Maryland 13448336 19258087 11470349
Massachusells 18,423,153 2663262 15459891
Michkgan 37,950,243 5516924 32373319
Minnesota 12,016,430 1.765857 10,250,573
Misskssippi 10347,245 1,520,565 8626580
Missourl 19335341 2,841,985 16,497,356
— Monlana 2228454 321479 1,900,915
Nebraska 1,769,045 259967 1,509,078
Hevada 14,404 698 2116822 12,287.376
MNew Hampshia 2023863 297414 1726449
Nowt Jersey 30,891.644 4,539638 26352,006
Now Mexico 4681.620 689,450 4002110
Mewr York 53,040,830 7704540 45,246,200
North Carolina 33775540 4963436 28812,104
Morh Dakota 491 585 72240 419,346
Ohkr 37410700 5491636 31,812,084
Okiahema 5818,181 855,003 4963,178
Oregon 14,179,357 2083707 12,095,650
Pennylvania 33628882 4,941,885 28,686,997
Puerto Rico 13,792,527 2,026.861 14,765666
Rhoda lstand 4,729,397 695002 4034395
Soulh Carolina 17,247.928 2,534,645 14,713,283
South Daketa 914615 1HA406 760,209
Tennessea 21092405 3,086.379 17,916.026
Texas 65,045,270 9558635 55486635
Utah 6,236,314 416449 5,319,865
Yermont 1,060,351 155,822 o04 529
Virglnta 16429934 2414438 14,015496
Washington 22,715.687 3333181 19,377,706
WeslVirginia 4805555 708,194 4059352
Wisconsin 15,286,735 2,248,440 13,040.295
¥ygming 09374 133,636 775738
Slale Tolal 1,008,151.464 148,151.464 B60.000,000
American Samoa 174,5%6 18753 155843
Guam 1421166 152,644 1,268,522
Horhern Maranas 525503 56485 469,417
Palav 119835 12,878 107,047
Vlrgin Islands 838,985 90,113 748.872
Quikying Areas Total 3.080,545 330,074 2149671
Mational Reservo Total 220935883 23,735,554 197,250,329
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U. 5. Deprrient of Labor Alachment G
ploymend and Training A aton i
Employmen! Service (Wagner-Peyser} i
PY 2012vs PY 2014 Final ABotments !

Final Final %
Slale PY 2011 PY 2012 Difference Diffesenct
Tolal $702,168,848 $700,841,900 1$1,326,948) 0.49%
Alabama 5001789 9,114,728 112939 125%
Alaska 7532911 7.618485 (14,425) -Dig%
Arizona 13259.184 13416510 158328 1.19%
5681.857 5641422 {40.435) 071%
Californla 83,9528 83,874,952 {77482) £.08%
Colorado 10,565,249 11,122996 257,747 237%
conneclicut 7.919,366 7886732 67,348 0.66%
Delawaie 1,961.280 4,957,574 {3.706) L.19%
District ol Columbla 2416618 2381773 (56.843) -235%
Floida 41,764 675 41,597,929 {166.746} 040%
Georgla 20,557,324 20,518,463 (38.861) 019%
Hawad 2494923 2474455 {20.469) £.82%
Maho 6,359,573 847,555 {12018) -0.19%
WGnois 29,300,355 25.905.034 (195.332) -067% B
Indlana 13,763,379 13614524 {14B,855) -1.08% ‘
fowa BA95575 5439.570 {56,105} 0.36%
Hansas 5,568,265 5924673 {43592) D73%
Kentucky 9075114 98,063,406 (14,618) 013%
Loulstana 8,843 833 B,712855 {130,878) +1.48%
Maine A781.977 3774830 {7,147} -D.19%
Maryland 192222375 14,687,183 {35.092) 030%
Massachusetis 14,234,162 14,148,935 (B5.227) £50%
Michigan 24,113,850 21547173 {568.725) 235%
Minnesota 11.897.952 11,868,691 {129.261) -1.08% i
Misslssippl 8,165,253 5,118.274 {46.979) -DI6%
Missour 12,803,606 12937723 {65,883) 051% (
Montana 5,197,075 5,187,254 %,821) 0.19%
Hebroska 6245863 6,234,060 {11,803) -0.19% .
Hevrada N 8,550,359 65,505421 (44.938) 069% !
Hew Hampshire 2833820 2,603,840 {22,980} -1.06% [
New Jersey 18,929,760 19,163,297 233,537 123%
Hew Mexico 5832033 5,821,012 {11.021) DA%
New York 40,044,985 39748915 {295.071) D74%
Horth Carofina 19,923,339 19,835,199 (87,140) 0.44%
Norh Dakola 5252177 5282176 (10.001) -019%
Chio 28,306,239 25940,567 {359.672) 137% {
Gklahoma 6853237 §770.019 {74.218) ~1.08%
{Ovegon 0824,269 8758927 {62,342) -0.71%
Pennsylvania 15,526,233 28,310,462 215771) 0DBI% |
Puerdo Rico 7.871.512 7.686516 {184,993 235% "
Rhode kskand 2539094 2@18648 (20,445) 077% L
Soulh Carolina 9,864,977 9185215 {719.762) D481%
SouthDakota 4,891,183 4881946 19,243} 0.19%
Tennessee 13.083.238 13308517 225,279 172%
Texas 48565592 49945733 1,380,147 284% '
Utah 7,284,273 7113070 {171,195} -235% |
Vermont 2291314 2286981 {4.330) 0.19%
Vimginia 15912960 15,905779 {7,181) 005%
Washington 14651411 14873520 2109 015% .
West Virginka 5598448 5597868 {10580} 0.19% |
Vriscansin 12716632 12,597,349 (119283} 094t ,
omin 3794921 3.767.650 7A71) D.19%
Slale Total 700,457,204 699,133.491 HAz17iz) 0.49%
Guam 328,564 327,840 (621} -019%
Yirgln slands 3,383,003 1380469 (2614) L.19% !
OullyIng Areas Totat 1,710,644 1,708,409 [3.235) 049% i
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&, 5, Depariment of Labor MM:MH
Employmenl and Trlaing AdmindsiraBien
: Workforce Information Grants lo Stales
\ PY2012 vs PY 2011 Alloiments

]
Slats Y 2041 Y 2012 Dilfcrence % Difference
Tolal $31,935000 531,939,520 $3,520 0.01%
' Alabama 500,647 508082 1435 1.49%
' Alaska 268,982 289,182 200 007%
Arizona 632,935 634,154 1819 0.29%
— Arkansas 411,497 411636 139 0.03%
‘| Calfomia 2483795 2471353 (+2,432) 050%
| Colorado 570.990 674,272 3282 0.57%
Conneclicul 476,946 476,928 {18) 0.00%
Delaware 206 667 296,619 {48) D0Z%
. Districtof Columbla 285,384 285345 (39) 00i%
| Florida 1379410 13682267 2397 020%
J Georgia 521518 822,490 o72 0.12%
Hawal I3 322,178 {166} D05%
Idaha 337,184 338,014 830 025%
‘ 1IEnois 1,080,267 1,059,262 (1,005) -003%
} Indiana 628,290 628,745 455 0.07%
fowa 450,618 450,398 {220) £0.05%
Kansas 429,451 429262 {169) 0.04%
Kenfucky 439,293 503,058 3,765 0.75%
Loukshna 500,674 498,490 {2,384) 0.48%
Malne 330405 330,165 {240 0.07%
Maryland 607,963 611,479 3516 0.58%
Massachusetts 671521 674,268 2847 035%
Michlgan £40,199 826,454 (ta,145) -164%
Minnesota §09,148 610,066 920 0.15%
Missksippl 403,784 409.097 5313 132%
— Missoud 612,168 615486 4318 D71%
Monlana 305,461 305,900 439 0.14%
Hebraska 354956 365523 667 0.18%
Hevada 412229 406,853 [$.366) “130%
New Hampshire 335675 335,715 100 0.03%
Hew Jersey 801,753 189,757 {3.006) 0.50%
Hew bexkco 342250 360555 (L5605 -044%
Mew York 1431886 1421421 (10,465} 0.73%
North Carofina 800,773 796,599 [4.174) 052%
MorhDakota 289,407 290,251 844 029%
Ohlo 572,616 958,454 5362)  055%
Oklahoma 461,908 458,559 (3.349) 0.73%
Oregon 484 674 489,737 5063 1.04%
Peansylania 1.032,323 1,024 530 [7.793) 075%
Puerlo Rieo 404,628 40t.448 {3,180) 0,79%
Rhade Istand 314,871 34447 {424) 0.13%
South Carolina : 510,108 510,204 55 0.02%
South Dakota 298883 299,393 505 017%
Tennessee 515,549 626,347 10,798 135%
Texas 1,734,172 1,751,597 12,365 1.00%
Utah 410093 410,285 892 0.x%
Vermont 288413 283937 504 0.47%
Virginia 156,466 761,794 4828 0.64%
Washinglon 677.933 674,609 13,324) 049%
WesL Virginia 30553 340258 {355) 0.41%
Wisconsla B17.807 620,620 2813 045%
Wyoming 260,219 280277 58 002%
Stats Tolal 34,759,354 31,762.885 3511 001%4
Guam 92,813 92818 s 0.01%
Virgln Istands 83633 63,837 4 000%
Cullylng Areas Total 178,645 176,855 9 0.01%
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WORKFORCE INVESTMENT ACT (WIA) PROGRAM
ANNUAL FUNDING AGREEMENT
{(Including Mod 0, initial Notice of Obligation) l
PY 2012

Grant/Agreement No. AA - CFDA #17.258 WIA Adult Program
(To be completed by DOL) CFDA #17,259 WIA Youth Activities
CEDA #17.278 WIA Dislocated Workers

1. Parties: Pursuant lo the Governor/Secretary Agreement provided for at 20 CFR 667.110
and 20 CER 667.105, this grant agreement is entered into between the 1S, Departmient
of Labor, Employment and Training Administration (Grantor) and the
STATE/COMMONWEALTH of (Grantee).

2. Grant Funds: This grant agreement applics to funds appropriated for Program Year
(PY} 2012 for WIA Title I State formula-funded Youth, Adult and Dislocated Worker
programs. Thus, it includes the Fiscal Year 2013 Advance funds to be appropriated for
PY 2012

3. Applicable Authorily: Funds provided under this grant agreement must be expended
in accordance with all applicable federal statutes, regulations and policies, including
those of the Workforce Investment Act (as presently in effect and as may become
effective during the terms of this Agreement); the applicable approved State WIA plan
including approved modifications and amendmenis to the plan, and any waiver plan
approved under 20 CFR 661.420 or Workforce Flexibility (Workflex) plan approved i
under 20 CFR 661.430; the negoliated performance levels and policies established
pursuant to the Secretary’s authority under WIA Section 136; and the applicable
provisions in the appropriations act(s). [

4, GrantPeriod; This period of availability of funds is effective April 1, 2012 for Youth
funds (July 1, 2012 for Adult and Dislocated Worker funds) through June 30, 2015.

5. Notice of Obligation; Tunds shail be obligated and allocated via a Notice of Obligation :
{NCQ) grant modification. Obligations and costs may not exceed the amount obligated
by the NOO modification unless otherwise modified by the Grantor. Upon execation of
this agreement, the “Modification 0” supplement to the agreement will serve as the ,
initial PY 2012, Notice of Obligation. Funds are obligated for the amount indicated in |
the “Medification 07 decument in accordanice with the Grantee’s PY 2012 allotment
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‘ Ievels. The Federal obligation level will be amended by the Grant Officer to increase (or

! adjust) amounts available to the Grantee as funds become available for obligation and
additional Notice of Obligation {or Deobligation) grant modifications are required and
issued.

| 6. Electronic Fund Transfers; Cash payments shall be made to the Grantee under the
Department of Health and Human Services (HHS) Payment Management System
(PMS).

7. Certifications and Assurances: The following are incorporated by relerence and are
a part of this agreement:

{ « CERTIFICATION REGARDING LOBBYING
f ' (29 CFR Part 93)

« DRUG-FREE WORKPLACE REQUIREMENTS CERTIFICATION
f (29 CFR Part 98)

» NONDISCRIMINATION AND EQUAL OPPORTUNITY ASSURANCE
(29 CER Part 37)

- » CERTIFICATION REGARDING DEBARMENT, SUSPENSION, AND OTHER
RESPONSIBILITY MATTERS-- PRIMARY COVERED TRANSACTIONS
(29 CER Part 98)

« STANDARD FORM 424B (STANDARD ASSTIRANCES (NON
CONSTRUCTION PROGRAMS)

8. Veterans’ Priority Provisions: This program, funded by the U.S, Department of Labor
is subject to the provisions of the “Jobs for Veterans Act” (JVA), Public Law 107-288
(38 USC 4215), as implemented by the Final Rule published on December 19, 2008 at
73 Fed. Reg. 78132. The JV A provides priorily of service to veterans and spouses of
eligible veterans for the receipt of employment, training, and placement services.
Agreement by a program operator to implement priority of service is a condition of
receipt of DOL funds. The Planning Guidance (either the Stand-Alone Planning
Guidance at 73 FR 72853 (December 1, 2008)} or the Unified Planning Guidance at 73
FR 73730 (December 3, 2008) and TEGL 10-09 requires states to describe the policies
and strategies in place to ensure, pursuank to the Jobs for Veterans Actand the
regulations, that priority of service is provided to veterans (and eligible spouses) who
otherwise meet the eligibility requirements for qualified employment and training
programs funded in whole or in part by the U.S. Department of Labor. Inaddition,
the states are required to provide assurances that they wiil comply with the Veterans’
Priority of Service Provisions established by the Jobs for Veterans Act (38 USC 4215)
and TEGL.10-09.
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9. Buy American Notice Requirement: [tis the sense of Congress that, to the greatest extent
practicable, all equipmentand producis purchased with funds made available under the
Worklforce Investment Act should be American made. See WIA Secton 505—Buy
American Requirements.

10. Salary and Bonus Limitations: In compliance with Pub. L. 111-117 (Division D, sec.
107), none of the funds appropriated in the Act under the heading ‘Employment anc
Training’ shall be used by a recipient or subrecipient of such funds to pay the salary
and bonuses of an individual, either as direct costs or indirect costs, at a rate in excess
of Executive Level IL. This limitation shall not apply to vendors providing goods and
services as defined in OMB Circular A-133. Where Stales are recipients of such funds,
States may establish a lower limit for salaries and bonuses of those receiving salaries
and bonuses from subrecipients of such funds, taking into account factors including
the relative cost-of-living in the State, the compensation levels for comparable State or
local government employees, and the size of the organizations that administer Federal
programs involved including Employment & Training Administration programs. See
Training and Employment Guidance Letter number 5-06 for further clarification.

11. Intellectual Property Rights: The Federal Government reserves a paid-up,
nonexclusive and irrevocable license to reproduce, publish or otherwise use, and to
authorize othiers to use for federal purposes: i) the copyright in all producls
developed under the grant, including a subgrant or contract under Lhe grant or
subgrant; and ii) any rights of copyright to which the grantee, subgrantee or a
contractor purchases ownership vnder an award {including but not limited to
curricula, training models, technical assistance products, and any related materials).
Such uses include, butare not limited to, the right to modify and distribute such
products worldwide by any means, electronically or otherwise. Federal funds may
not be used to pay any royally or licensing fee associated with such copyrighted
material, although they may be used to pay costs for obhaining a copy which is limited
to the developer/seller costs of copying and shipping. If revenues are generated
through selling products developed with grant funds, including intellectual property,
these revenues are program income, Program income is added to the grant and must
be expended for allowable grant activilies,

1f applicable, the following needs to be on all producis developed in whole or
in part with grant funds:

This workforce solution was funded by a grant awarded by the U.S.
Department of Labor’s Employment and Training Administration. The
solution was created by the grantee and does not necessarily reflect the official
position of the U.S. Department of Labor. The Departinent of Labor makes no
guarantees, warranties, or assurances of any kind, express or implied, with ‘
respect to such information, including any information on linked sites and ‘
including, but nok limited to, accuracy of the informalion or its completeness,
timeliness, usefulness, adequacy, continued availability, or ownership. This
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solution is copyrighted by the institution that created it. Internal use, by an
organization and/or personal use by an individual for non-commercial
purposes, is permissible. All other uses require the prior authorization of the
copyright owner.”

12. ACORN Prohibition, Section 511 of the Consolidated Appropriations Act, 2010 (P.L.
111-117, Division E) (“CAA”), 1equires that no direct or indirect funding from the
Consolidated Appropriations Act may be provided to the Association of Community
Organizations for Reform Now (“ACORN") or any of its subsidiaries through
Federal grantees or contractors. DOL is required to take steps so that no Federal
funds from the Consolidated Appropriations Act, 2010, are awarded or obligated by
DOL grantees or contractors to ACORN or its subsidiaries as subgrantees,
subconiractors, or other subrecipients. This prohibition applies not only to a direct
recipient of Federal funds, but also to a subrecipient (e.g., a subcontractor,
subgrantee, or contractor of a grantee).

13, WIA PY 2022 Agreement Transparency Act: Federal Funding Accountability and
Transparency Act of 2006 Pub. L. 109-282 as amended by section 6202 of Pub. L. 110-
252 (“FFATA”). Grantees mustensure that they have the necessary processes and
systems in place to comply with the reporting requirements of FFATA. See Training
and Employment Guidance Letter (TEGL) No. 11-10 (issued November 15, 2010)
http:/ / wdr.doleta.pov/directives/attach/ TEGL/TEGL11-10acc.pdf (and upcoming
Change 1), and Attachment A to this agreement.

14. Signatory Information; By signing below, the signatories agree to the terms and
conditions of this agreement, including all applicable assurances and cerlifications,
on behalf of their respective agencies indicated below, In the absence of a signature
by the Grantee only, this award is nevertheless effective by virtue of Grantee’s
electronic signature on the SF-424 upon which this award is based. Inaddition, the
Grantee's expenditure of any funds properly granted hereunder constitutes
acceptance of the award, including any new or additional terms and conditions as
may be attached hereto.

FOR GRANTEE:
See SF-424 Signalure and Clause 14 above

BY
{Governor/ Authorized Signatory) Signature Date
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FOR GRANTOR: U.S. Department of Labor/ Employment and Training Administration
200 Constitirtion Ave NW; Room N-4716; Washington, DC 20210

THOMAS C. MARTIN Signafure Date
Grant Officer
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Attachment to Workforce Tnvestment Act (WIA) Program Annual Funding Agreement

| WIA Agreement Clause No.13 (“Transparency Act”) Attachment
This Grant is subject to the following Transparency Act requirements:

2CFRPart 170
Appendix Alo Part iT0-Award Torm
l. Reporting Subawards and Executlve Compensalen.

! a. Reporting of first-tier subawards.
1. Applicabilily. Unless you afe exempl as grovided in paragraph d. of this award term, you mus| report each
action thal obligales $25.000 or morg In Federal funds that does nol inchwde Recovery funds (as defined in
section 1612(a}{2) of he American Recovery and Reinvesimenl Acl of 2009, Pub. L. 111-5) for a subaward lo '
an enfity (sea definiions in paragraph e, of this award term).
. 2. Where and when to reporl.
' i. You must reporl each obligaling action described in paragraph a.1. of this award term 16 hifp Mo Isis gov.
! 1. For subaward Information, cepor no faler than the end of the month following the month inwhich 1he
obligation was made. {For example, if tho obigalion was made on November 7, 2010, the obligation mus! be
reporied by no laler thap December 31, 2010}
3, Whnal (o reporl. You must report the Infosmalion aboul each obligating action thal the submission
Irstructions posted al hiip fww.fors qoy specify.

b. Repoiting Tolal Compensaiion of Reciplen! Execuiives.

+, Applicability andt what la report. You mus] repor fotal compensation lor each of your five mos] highly
compensaled exatutives For Lhe preceding completed fscal year, if--

1, the lolal Federal furkding authorized to dale under this award is $25,000 of more;

1. In the preceding fiscal year, you recefved—

! " {A) 80 percent o more of your annual gross revenues Irom Federal procurement contracis {and subconliacts)
* and Fededal financial assislance subject 10 tha Transparency Acl, as defined al 2 CFR 170320 (and
subawards); and

(B} $25,000,000 or more in annual gross revenues kom Federal procurement conlracls (and subconlraels)
and Federal financial assistance subject 10 the Transparenty Ad, as defined al 2 CFR 170320 (and
subawards) and

fil. The public does nol have access Lo informallon aboul the comp ion of the execulives through periodic
tepoits filed under section 13({a) or 15{d) of tha Secwities Exchange At of 1934 {15 U.S.C. 78mia), 780{d)) of
section 6104 of the Internal Revenue Code of 1988, {To determing if the public has access lo the
compensation Information, see the U.S. Secuily and Exchange Commisston tolal compensation iMings al
htip:thwww sec. govianswers/execomp hirm.)

2. Wheie and when 1o repor. You musl reporl executive lofal compensation described In paragraph b.1. of
Ihis awaid lemn: .

1. As parl of your registration profile al bllp/wav.cor.gov.

9. By the end of lha month fofloving the month in which lhis award is made, and annually thereafler.

. Reporiing of Tolal Compensalion of Subreciplenl Execulives.

1, Applicability and what 1o reporl. Uinkess you are exempt as provided In paragraph d. of this award term, for
each first-tier subtedplent under this award, you shall reporl lhe names and 1olal compensation of each of the
subrecipient's five mos! highly compensaled executives for the subredipient's preceding completed fiscal year,
il-

. In the subreciplent’s preceding fiscal year, the subreciplen] tecetved—

{A) 80 percent or more of ils annual aross revenues from Federal proawement contracls (and subconlracls)
and Federal Gnancial asstslanta subjedd 1o the Transparency Act, as defined a1 2 CFR 170.320 (and
subawards); and

(B) 525,000,000 or more In annual gioss revenues fiom Federal proawement contracts ({and subconiracls),
and Federal financlal assislance subject to the Transparency Act (and subawards). and

fl. The public does nol have access lo informalion about Lhe compensation ol Lhe executives lhrough periodic
reporls fied under section 13(a) of 15(d) of the Securilies Exchange Ad of 1934 (15 U.S.C. 78m{a}, 78o{d)) or
seclion 6104 of lhe Inleinal Revenue Code of 1986, {Fo delermine il the public has access (0 Iha
compensation Infoimalion, see (he ULS. Security and Exchanga Commission lolal compensalion fifings al
hitp:iviwew, sec goviansweis/execomp.him.)

2. Where and when (0 report, You musl repodd subceciplent execulive lolal compensation described in
paragiaph c.1. ol this award lerm:

i, To the recipfent.

i, By Ihe end of the month lollowing the month during which you make the subaward. For example, ifa
subawaid is obliaaled on any dale dwing the month of Oclober of a given year ie., bebween Oclober 1 and
31), you musl report any requited compensalion infoimation of the subrecipient by Novembar 30 ol 1hal year.
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if. Exernplions
If, in the pravious tax year, you had gross [ncome, from al sousces, under $300.000, you are exempl from tha

requirements la repod:

1. Svbawards, and

il. The total compensation of lhe five most highly compensaled executives of any subreciplent.

1. Entity means all of the following, as defined in 2 CFR pard 25:

|. A Governmenlal organizalion, which Is a Slale, local goveinment, of Indian tiibe;

il. A loreign public enlity;

il. A domeslic of foreign nonprofil organization;

iv. A domeslic or forelgn for-profil organization;

v. A Federal agency, bul only as a subreciplent under an award of subaward 1o a pon-Federal entity. l

e. Deftnitions. For puiposes of this award term: '

2. Execulive means officeis, managing paitners, or any olher employees In managemen| positions.

3, Subaward:
I. This term means a legal ins{rument fo provide suppod for the performance of any poition of tha subslantive
profecl of program fos which you seceived ihis award and thal you as Whe recipient award to an eligible
subreciplenl.

i. The term does nol inchude your procurement of property and senvces needed to camy eud the project or
program {for further explanation, see Sec. — 210 of the atlachmenl to OMB Circudar A-

133, Audils of Slales, Local Govemmenls, and Non-Profil OrganizalionsT).

il, A subaward rnay be provided through any legal agreemenl, Including an agreement thatyouora
subreciplent considers a conlract. .

4. Subreciplenl means an entity Ihal: ‘
|. Receives a subaward fiom you {Ihe reciplent) under s awand: and
ii. Is accountable to you for the use of the Federal funds provided by Lhe subaward

5. Tolal compensation means the cash and noncash dollar value eamed by Lhe executive during the
redpient’s or subeciplent’s preceding fiscal year and Includes Lhe following (for more lnformalion see

17 CFR 229.402{cH{2)):

I. Salary and bonus.

il, Awards of slock, slock oplions, and slock appredialian rights. Use the dofiar amount tecognized lor inancial

slalement reporting purposes with respect lo the fiscal year in accordance with Lhe Slatement of Finandal
Accounling Slandards No. 123 {Revised 2004) (FAS 123R), Shared Based Paymenls.

ii. Eamings for services under non-cquity incentive plans. This does not includa group bfe, heallh,

hospitafization or medical relmbursement plans that do nol discriminale In favor of executives, and are

available generally {o all salafed empioyees.

b. Change in penslon value. This ks the changa in prasenl valua of defined benefil and actuarial pension
plans,

v. Above-markel earnings on deferred compensation which is nol fax-qualified.

vi. Olher compensation, if 1he aggregals value of all sich olher compensafion (e.g. severanca, fermination

paymenls, value of bfe msurance paid on behall of he employee, perquisites or property) fof he execuliva

exceeds 510,000,

2 CFR Sublilio A, Chapter | and Part 25
Appendix A to Parl 25-Award Verm

I. Central Contraclor Reglslralion and Universal Identifler Requiremants

A, Requlremnent for Cenlral Contractor Reglstration (CCR})

Unless you are exempled rom this requirement undar 2 CFR 25.110, you as the reciplent must maintaln ihe |
cumency of your infermalion in the CCR unlT you submit the final financlal repor required under this award of

recelva lhe final paymenl, whicheves Is later. This requires thal you review and updale tha information al least \
annuatly after the inilial registration, and mere frequently if required by changes i your informalion of another

award lerm.

B. Requirement for Dala Unlversal Numbering System (DUNS5) Numbers ‘
IWyou are authorized to make subawards under (s award, you:
1. Hus| nolify polential subreciplents thal no enlity (sea definition in paragraph G of this award lerm) may \
Teceive a subaward from you unless the enlify has provided its DUNS namber lo you.
2. May nol make a subaward (0 an enlify unless {he enlity bas provided #is DUNS number (o you,

€. Delinittans . ‘

For purposes of this avard fefm: \
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1, Cenfral Conlraclor Registration (CCR) means Lhe Federal repository Inle which an enfity mus| provide
informalion required For the conduc] of business as a reciplenl. Addilional informalion about registration
procedures may be found at the CCR Intemel site (currently al htlp/feive C07,gov).

2. Dala Universal Numbering System (OUNS) number means the rilne-digd number eslablished and assigned
by Dun and Bradslreel, Inc. {D&B) to uniquely Klentify business eniities. A DUNS number may ba oblained
from DEB by lekephone (cumently 866-705-5711) or the Intemel (curtently al hitp-/fedgov. dnb comiwebloam).

3.Ently, as il Is used fn this award ferm, means all of the following, as defined at 2 CFR par 25, subparl C;
a. A Governmenlal organizalion, vhich is a Slale, focal govemmenl, of Indian Tribe;

b. A loreign public entity;

£. A domeslic or forelgn nonprofl organizatlon;

d. A domestic of forefgn for-profil organlzation; and

. A Federal agency, bul onfy as a subcecipiend under an award or subaward 1o a non-Fededal enlily.

4. Subaward:

a. This ferm means a fegal instrumenl fo provide suppost for tha performance of arty portion of the subslantive
project or program lor which you tecebved this award and thal you as the reciplen| awaid 10 an elgiie
subrediplenl

b. The temn does nol inciude your pigourement of properly and services needed lo cany tul ihe projed of
piogram (for furthes explanation, see Sec. —.210 of the allachmenl to OMB Circular A-133, ~Auvdils of
States, Local Goyemments, and Non-Profil Omyanizaions”).

€. A sybaward may be provided lhicugh any tegal agreemen, Induding an agreement lhal you consfder a
conlraci,

5. Subrecipien! means an enlily thal;
a. Receives a subaward fiom you under this award; and
b. Is accountable to you for the use of the Federal imds provided by the subaward.
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Attachment]

WAGNER-PEYSER ACT (W-PA)
ANNUAL FUNDING AGREEMENT
{including Mod 0, initial Notice of Obligation)
PY 2012/FY 2013

Grant Number: CFDA #17.207 Employment Service/Wagner-Peyser
(To be completed by DOL) CFDA #17.271 Work Opportunity Tax Credit Program
CEDA #17.273 Foreign Labor Certification Program

1. Parties. Consistent with the Governor/Secretary Agreement provided for at 20

CFR 652.4(b) and 20 CFR 667.110; this grant agreement is entered into between the

U.S. Department of Labor (Grantor) and the STATF/COMMONWEALTH OF
(Grantee).

2. Grant Funds, This grant agreement applies to furds appropriated for Program

Year (PY) 2012 and Fiscal Year (FY) 2013 for the purposes of carrying out activities
authorized under Sections 7(a) through 7(e) of the Wagner-Peyser Act (W-PA), as
amended.

3. Applicable Authority. Funds under this grant agreement must be expended in
accordance with all applicable federal statutes, regulations and policies, including
those of the Wagner-Peyser Act, as amended; the applicable and approved State i

plan(s} and any amendments; any negotiated performance levels; specifically

approved slatutory and regulatory waivers applicable to these funds; and the

applicable provisions in the appropriation acts for these funds. The applicable

State plans referenced above include the WIA/W-PA five-year Strategic State Plan '
.and any modifications thereto {and for CO, MA, and MIonly: including auy l
denonstration of allernative service delivery melhods approved as part of the applicable

Stafe Plan) and any other annual plans required for the receipt of funds under this

agreement {e.g. cost reimbursable grants),

4. Grant Expenditure Period, This Annual Funding Agreement is effective July 1,

2012 and expires September 30, 2015 to allow for funds allocated under this :
agreement to be fully expended in accordance with the statutory/regulatory life of '
the different fund sources (subject to availability of Federal funds) including, but
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not limited to: Wagner-Peyser Employment Service, Workforce Information
Grants, Foreign Labor Certification Program, and the Work Opportunity Tax
Credit Program. However, any non-formula or discretionary awards are subject
to the terms and conditions of the specific awards and plan approvals which may
include reduced expenditure periods. Commencement of expenditures is subject
to the issuance of federal obligation authority for each grant account funded under
this agreement, unless preaward costs are approved via a continuing resolution or
otherwise,

5. Notice of Obligation. Punds shall be obligated to the Grantee via a Notice of
Obligation (NOO). Obligations and costs may not exceed the amount obligated by
the NOO unless otherwise modified by the Grantor. This agreement includes the
initial PY 2012 NOO for the program which is provided as a “Modification 0” NOO
Attachment to this agreement. Funds are obligated for the amount indicated in the
NOO in accordance with the Grantee’s approved funding allocations. Subsequent 'Y
2012 and FY 2013 allocations will be provided via grant modification/NCOs.

6. Electvonic Fund Transfers. Payments shall be made to the Grantee under the
Department of Health and Human Services (HHS) Payment Management System
(PMS5).

7. Standard Certifications and Assurances. The following cetlifications and assurances
are incorporated by reference and made a part of this agreement, include the following:

CERTIFICATION REGARDING LOBBYING
(29 CFR Part 93)

DRUG FREE WORKPLACE REQUIREMENTS CERTIFICATION
(29 CER Part 98)

NONDISCRIMINATION AND EQUAL OPPORTUNITY ASSURANCE
(29 CER Part 37)

STANDARD FORM 424b - STANDARD ASSURANCES {(NON-CONSTRUCTION
PROGRAMS)
CERTIFACATION REGARDING DEBARMENT, SUSPENSION, AND OTHER

RESPONSIBILITY MATIERS PRIMARY COVERED TRANSACTIONS
(29 CER PART 98)
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8. Other Administrative Requirements. In performing its responsibilities under this
agreement, the grantee further certifies and assures that it will fully comply with:

29 CFR Part 97 (Uniform Administrative Requirements for Grants and Cooperative
Agreements to State and Local Governments) and the 29 CFR Part 97 clarifications and
exceplions specified below:

29 CER 97.25 - Program Income. Grantees shail use the Addilon method for
compuling Program Income. The grantee may deduct those costs incident to
generation of program income from gross income to determine net program
income provided thatsuch costs were not charged to grant funds under this
agreement.

29 CFR 97.31 - Property. Real property includes both real property acquired
under this agreement and real property transferred to this agréement from prior
agreements,

29 CFR 97.32 - Equipment and 29 CFR 97.33 - Supplies. Equipmentand Supplies
includes both equipment and supplies acquired under this agreement and
equipment and supplies transferred to this agreement from prior agreements.

Fivancial Reportiug

29 CFR 9741 (a) and (b) - These are the general parameters for financial -
reporking.

29 CFR 9741 (b) - The Employment and Training Administration (ETA) has
jmplemented a new Office of Manragement and Budget (OMB)-approved
quarterly financial reporting form to be used for financial reporting starting with
the quarter which ended September 30, 2007. The reporting instructions for the
newly approved form are pested on the www.doleta;pov/ prants website, Siate

grantees are required to use the ETA Web-based reporting system for the filing

of quarterly financial status reports. A separate report must be completed each

quarter for each funding source (See Fund Type) provided under this agreement

until such ime as such funds for a given year have been expended or expired ’
(i.e., expired due to statutory provision or expired due to terms of a specific

grant/plan, as applicable). The software provided to grantees by the grantor

agency will confain 2 menu listing all funding source reporting options to assist

the grantees in full reporting coverage, I

29 CER 9741 (b) (2) - This requires grantees to report program outlays
(expenditures) on an accrual basis, |
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29 CFR 97.41 (c) (1) - The grantee is exempted from the requirement to submit the
SF-272, Federal Cash Transactions Report, and the SF-272a, Federal Cash
! Transactions Report, continuation sheet, provided that the grantee files the SF-
272 (e) electronic report in accordance with the HHHS Payment Management

System requirements.

OMB Circular A-87 Revised {Cost Principles for State and Local Governments) and
the provisions and exceptions specified below:

- For those selected items of cost requiring prior approval, the authority to grant
or deny approval is delegated to the State for programs funded under this
Agreement except that the Secretary reserves the right to require transfer of tille
: on nonexpendable Automated Data Processing Equipmeat in accordance with
the provisions at 29 CFR 97.32 (g). Pursuant to 20 CFR 652.8(d)(2), the Secretary
reserves the right lo exercise prior approval authority in other areas, after
providing advance notice to the State. Accordingly, capital expenditures for
real property are allowable as a direct cost only if approved by the Secretary

(Grantor).

- For personnel benefit costs charged to Wagner-Peyser Act funds on behalf of
Employment Service (ES) employees who are members of fringe benefit plans
which do not meet the requirements of OMB Circular A-87, Attachment B, lfem
11, the costs of employer contributions or expenses incurred for ES fringe benefit
plans are allowable as an addition to OMDB Circular A-87, provided thak

(i) For retirement plans: (A) all covered employees joined the plan before
October 1, 1983; (B) the plan is authorized by State law; (C) the plan was
previously approved by the Secretary; (D) the plan is insured by a private carrier
which is licensed to operate this type of plan in the applicable State; and (E) any
dividends or similar credits because of participation in the plan are credited
against the next premium faliing due under the contrac;

. (i) For all ES fringe benefit plans other than retirement plans, if the Secretary
granted a time extension after October 1, 1983, to the existing approval of such a
plan, costs of the plan are allowable until such ime as the plan is comparable in
costand benefits to fringe benefit plans available to other similarly employed ES
employees. Atsuch time as the cost and benefits of an approved fringe benefit
plan are equivalent to the cost and benefits of plans available to other similarly
employed ES employees, the lime extension will cease and the cited
requirements of OMB Circular A-87 will apply; and

(iii) For retirement plans and all other fringe benefit plans covered in (j) and (ii)

of this paragraph, any additional costs resulting from improvements of the plans
made after October 1, 1983, are not chargeable to funds under this agreement.
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29 CFR PART 96 and 99 {Audit Requirements). These requirements apply as
supplemented by the Wagner-Peyser Act regulations at 20 CI'R 652.8(f).

Intergovernmental Personnel Act (42 U.5.C. 4701) and amendments thereto.

9. Veterans’ Priority Provisions: This program, funded by the U.S. Department of ‘
Labor is subject to the provisions of the “Jobs for Veterans Act” (JVA), Public Law 107- —
288 (38 USC 4215), as implemented by the Final Rule published on December 19, 2008 at
73 Ped. Reg. 78132. The JVA provides priority of service to veterans and spouses of
certain veterans for the receipt of employment, kraining, and placement services. The
Planning Guidance (either the Stand-Alone Planning Guidance at 73 FR 72853
(December 1, 2008)) or the Unified Planning Guidance at 73 FR 73730 {December 3,
2008) requires states to describe Lhe policies and strategies in place to ensure, pursuant
to the Jobs for Veterans Actand the regulations, that priority of service is provided to
veterans (and certain spouses) who otherwise meet the eligibility requirements for all
employment and training programs funded by the U.S. Department of Labor. In
addition, the states are required to provide assurances that they will comply with the
Velerans’ Priority Provisions established by the Jobs for Veterans Act (38 USC 4215).

10. Salary and Bonus Limitations, In compliance with Department of Labor
Appropriations Act, 2010, Division D of Pub. L. 111-117, sec. 107, none of the funds
appropriated in the Act under the heading ‘Employment and Training’ shall be used
by a recipient or subrecipient of such funds to pay the salary and bonuses of an
individual, either as direct costs or indirect costs, at a rate in excess of Executive Level
IL. This limitation shall not apply to vendors providing goods and services as defined
in OMB Circular A-133. Where States are recipients of such funds, States may
establish a lower limit for salavies and bonuses of those receiving salaries and
bonuses from subrecipients of such funds, taking into account factors including the
refative cost-of-living in the State, the compensation levels for comparable State or

local government employees, and the size of the organizations that administer ’
Federal programs involved including Employment & Training Adminisiration
programs. See Training and Employment Guidance Letter number 5-06 for further
clarification, ‘

11. Inteliectual Property Rights: The Federal Government reserves a paid-up,

nonexclusive and irrevocable license to reproduce, publish or otherwise use, and to |
authorize others to use for federal purposes: i) the copyright in all products developed |
under the grant, including a subgrant or coniract under the grant or subgrant; and i}

any rights of copyright to which the grantee, subgrantee or a contractor purchases |
ownership under an award (including but not limited to curricula, training models, |
lechnical assisiance products, and any related materials). Such uses include, but are not

limited to, the right to modify and distribute such products worldwide by any means,
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electronically or otherwise. Federal funds may not be used to pay any royalty or
ticensing fee associated with such copyrighted material, although they may be used to
pay costs for obtaining a copy which is limited to the developer/seller costs of copying
and shipping. If revenues are generated through selling products developed with grant
funds, mcludmg intellectual property, these revenues are program income. Program
income is added to the grant and must be expended for allowable grant activities.

If applicable, the following needs to be on all products developed in whole or
in part with grant funds:

This workforce solution was funded by a grant awarded by the U.S.
Department of Labor’s Employment and Training Administration. The
solution was created by the grantee and does not necessarily reflect the official
position of the U.5. Department of Labor. The Department of Labor makes no
guarantees, warranties, or assurances of any kind, express or implied, with
respect to such information, including any information on linked sites and
including, but not limited to, accuracy of the information or ifs completeness,
timeliness, usefulness, adequacy, continued availabilily, or ownership. This
solution is copyrighted by the institution that created it. Internal use, by an
organization and/or personal use by an individual for non-commercial
purposes, is permissible. All other uses require the prior authorization of the
copyright owner.,”

12. W-PA PY 2012/FY 2013 Agreement Transparency Act: Federal Funding
Accountability and Transparency Actof 2006 Pub. L. 109-282 as amended by section
6202 of Pub. L. 110-252 ("FFATA"). Grantees must ensure that they have the necessary
processes and systems in place to comply with the reporting requirements of FFATA.
See Training and Employment Guidance Letter (TEGL) No. 12-10 {issued November 15,
2010) htip:/ /wdr.doleta_gov/directives fattach /TEGL/TEGL11-10acc.pdf (and
upcoming Change 1), and Atiachment A to this agreement.

13. ACORN Prohibition: Section 511 of the Consolidated Appropriations Act, 2010
{P.L. 111-117, Division E} (“CAA”"), requires that no direct or indirect funding from
the Consolidated Appropriations Act may be provided to the Association of
Community Organizaiions for Reform Now (" ACORN") or any of its subsidiaries
through Federal grantees or contractors. DOL is required to take steps so that no
Federal funds from the Consolidated Appropriations Act, 2010, are awarded or
obligated by DOL grantees or contractors to ACORN or its subsidiaries as
subgrantees, subconfractors, or other subrecipients. This prohibition applies not only
to a direct recipient of Federal funds, but also to a subrecipient {e.g., a subcontractor,
subgrantee, or contractor of a grantee).
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14, Signatory Information: By signing below, the signatories agree to the terms and
conditions of this agreement, including all applicable assurances and certifications, on
behalf of their respective agencies indicated below. In the absence of a signature by the
Grantee only, this award is nevertheless effective by virtue of Grantee’s elecironic
signature on the SF-424 upon which this award is based. In addition, the Grantee’s
expenditure of any funds properly granted hereunder constitutes acceptance of the
award, including any new or additional terms and conditions as may be attached
hereto,

FOR GRANTEE:
See SF-424 Signature and Clause 14 above

BY
(Governor/ Authorized Signatory) Signature Date

FOR GRANTOR: U.S. Department of Labor/Employment and Training Administration
200 Conslitution Ave NW; Room N-4716; Washington, DC 20210

THOMAS C. MARTIN Signature Date
Grant Officer ’
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Attachment to Wagner-Peyser Act (W-PPA) Annual Funding Agreement

W-PA Agreement Clause No.12 ("Transparency Act”) Attachment
This Grant is subject to the following Transparency Act requirements:

2CFRPari170
Appendix A 1o Part 170-Award Term
1. Reporllng Subawards and Execullve Gompensation.

a. Reporting of firsl-tier subawards.

1. Applicabilily. Unless you are exempl as provided In paragraph d. of this award lerm, you must reporl each
aciion thal obligates $25.000 or more In Federal funds that does nol Include Recovery funds (as defined in
seclion 1512(a)(2) of the American Recovery and Relnvestmen Act of 2009, Pub. L. 111-5) for a subaward fo
an enlity (see definitlons In paragraph e. of this award lerm).

2. Where and when lo reporl.

1. You musl repoil each cbligaling attion described in paragraph a.1. of this award term Lo hip:Awww.fsrs.gov.
. For subaward Informalion, report no Tater than tha end of the monlh folioving Lhe month in which the
obligation was made. {For example. il Lhe obfigalion was mada on November 7, 2010, tha obligation musl be
reporied by no laler than December 31, 2010.)

3. Whal lo repori. You musl reporl the inftinatlon aboul each obBgaling action thal the submission
instructions posted al hilp/Mww. (sts.aov specify.

b. Reparting Tofal Compensation of Reclpienl Executives,

1. Applicability and whal 1o reporl, You musl tepor lofal compensalion for each of your five most highty
compensated executives for the preceding compleled fiscal year, it~

I. the Iofal Federal funding authorized to dale under this award is 525,000 of more;

I In the preceding liscal year, you re¢ehred—

{A) 80 percent or more of your annual gross revenues from Federal procurement contradts {and subconlracls)
and Federal financial assislance subjed to the Transparency Arl, as defined 512 GFR 170.320 (and
subawards); and

{B) 525,000,000 or moie In annual gross revenues from Federal procrement contracls (and subconlracis)
and Federal financial assistance subjec! Lo the Transparency Acl, as defined at 2 CFR 470.320 (and
subawards) and

iii. The pubfic does nol have access lo informafion aboul the compensation of the executives through periodic
repoits filed under section 13(a) or 15(d) of he Secwities Exchange Act of 1934 (15 U.S.C. 78m{a), 780{d)) or
seclion 6104 of the Inlemal Revenua Code of 1986, (To delermine if the public has access o the
compensalion Informalion, see the .S, Securily and Exchange Commission folal compensation filings al
hiip:fhraw. sec.govianswersiexecomp him.}

2, Where and wiven lo reposd. You musl repor execulive tolal compensation descibed in paragraph b.1. of
Lhis award lerm:

1. As parl of your reglstration profile al hitp:tfeaww,.ocr.gov.

Ti. By the end of the menlh following Lhe month in vhich this award is mada, and annwally therealler.

c. Reporting of Total Compensation of Subrecipient Executives.

1, Appficability and whal 1o reporl. Unless you are exemnpl as piovided in paragraph d, ol this award term, for
each firsk-tler subreciplent under this award, you shall report the pames and lolal compensation of each of the
subreciplent’s five most highfy compensaled execulives for IMe subreciplent's preceding compleled fiscal year,
H—

1. in the subrecipient’s preceding fiscal year, the subrecipient received--

{A} B0 percenl or more ol ils annual gioss revenues from Federal procurement conlracls {and subconlracis)
and Federal financial assislanca subject to lhe Transparency Adl, as defined al 2 CFR 170,320 {and
subawaids); and

(B) $25.000,000 of rore In annual gross revenues from Federal procurement confracts {and subconlracls),
and Federal tinancial assislance subjec lo the Transparency Acl {and subawaids); and

ft, The publle does nol hava access o Informalion about Ihe compensation of the executives through periodic
repors filed under section 13(a) o 15{d) of 1he Secwities Exchanga Arl of 1934 {15 U.5.C. 78m{a), 78o0(d)) or
section 6104 of the Internal Revenue Code of 1986, (To determine il the public has access to the
compensalion information, see 1he U.S, Security and Exchange Commission lolal compensallon fitings al
hltp:tfaw. sec.qovianswersfexecomp.him.)

2. Where and when lo reponl. You must reporl subreciplent executive lolal compensallon described In
paragiaph ¢.1, of lhis award lemm:

L To Whe recipient. .

il. 8y lhe end of the month following the month during which you make Ihe subawaid. Forexample, ifa
subaward is obligaled on any dala during the month of Oclober of a given year (i.e., between Oclober 1 and
31), you musl reporl any required compensation informallon of the subrecipient by Nevember 30 of thal year.
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d. Exemplions '

11, In the previous (ax year, you had gross income, from aff sources, under $300,000, you are exempl irom the
fequisements lo reporl:

§. Subawards, and

il. The {olal compensalion of Lhe five mosl Hghly compensaled execulives of any subrecipient.

¢. Definitlons. For purposes of this award term:

1. Enlity means all of Ihe following, as defined in 2 CFR pad 25:

t. A Governmenlal grganization, which Is a Stale, local governmenl, or Indian tribe;
il. A foreign pubfic entity;

. A domeslic or forelgn nonprofit organtzation;

tv. A domestic of Torelan foi-profit organization;

v. A Federal agency, bul only as a subrecipien) undes an award o subaward lo a non-Federal eplity. o

2. Execulive means officess, managing pariners, of amy olher employees In managemenl positions.

3, Subaward:

I. This lerm means a fegal instrumenl to provide suppod for 1ha performance of any pordion of the subslantive
piolect of program for which you recelved this awaid and thal you as the recipient award to an efigible
sbbreciplenl.

il. The lerm does rol ntlude your precurement of properly and seivices needed lo camy out the project or
pfogram (for fsther explanalion, see Sec. — .20 of lhe atlachmenl [o OMB Cireilar A-

133, " Audils of Stales, Local Governments, and Non-Profil Organtzations™),

T, A subaward may be proviged rough any legal agreement, including an agreement Lhal you or a
subrecipient considers a contrael.

4, Subrecipien] means an enlity thal:
1. Receives a subaward from you (the reciplent) under this avard; and
il. Is accountable 1o you fos lhe use of lhe Federal funds provided by the subaward.

5, Tofal compensabion means the cash and noncash dollar value eamed by he execuliva during the
rediplent’s or subleciplent's preceding fiscal year and Inciudes Lhe foBowing (for more information see

17 CFR 229.402{c){2)):

1. Salary and bonus.

d. Awards of slock, stock oplions. and slock appreciation rights. Use the dallaf amounl recognized fof finandial
slatement reporting purposes wilh tespedd to the fiscal year in accordance with the Slalement of Finantial
Accounting Slandards No. 123 (Ravised 2004) {FAS 123R), Shared Based Paymenls.

lil. Eatnings for services under non-equily Incentive plans. This does nol Include group life, health,
hospilalization or medical relmbuisemenl plans thal do nol distriminale in favor of execulives, and are
availabla generatly lo all salaried employees.

tv. Change In penslon vatue. This is the changa in present value of defined benefil and acluaiial penston
plans.

v. Above-market eamlngs on defemed compensation which ks not lax-qualified,

vi. Qther compensation, il tha agaregate value of all such other comp tion {(2.0. sev ca, leiml
paymenls, vatue of life insuranca pald on behalf of the employee, perquisites or propeny) for lhe executive
exceeds $10,000.

2 CFR Sublille A, Chapter | and Parl 25

Appendix A to Parl 25--Award Term

1. Cenlral Contractor Registration and Unfversal Identifier Reguiremonts
A. Requirement for Central Contraclor Reglstration (CCR)

Undess you are exempled from Lhis requirement under 2 CFR 25.110, you as the recipienl musl maintatn the
currency of your Information [n the CCR until you submil the final inancial report required under this award of
receiva he final paymen, whichevey is laler. This requires thal you review and update the information al feas|
annually afler the inilial registration, and more frequently if requlred by thanges in your infermalion of anolher
award {erm,

B. Requirement for Data Unfversal Numbering System {DUNS) Numbers
il yout are authorized 1o make subawatds under Uhis award, you:
1. Musl aotify polential subretipients thal no enlify (sea definitton in paragraph C of Ihls award ferm) may
receive a subaward from you unfess the entity has provided ils DUN'S nurnbey (0 you.
2. May not make a subaward lo an entity unless Lhe enlily has provided its DUNS number 1o you,

C. Definfilons

For purposes of this award term:
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PROPOSITO 1
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APLICABILIDAD :

DEFINICIONES !

2 de febrero de 2012

Presidentes de Juntas Locales, Presidentes de [as Juntas
de Alcaldes, Directores{as) Ejecullvos (as) de las Areas y
Seclos Obligados de los Centros de Gestidn Unlca bajo et
Workforce Investment Act (WIA) .

Re-denominar las Areas Locales y los Centros de Gestldn
Unlca, pard unlfotmar la Identificacldn del Sistema de

Dezarrollo Laboral.

20 CFR. §622.100

Technlcal Assistance and Recommendations to Advance
Puerto Rlko's Workforce System - Fid a1 Path te
Transfarmation - Maher & Maher

Este Memorial Administrativo aplica a las Areas Locales y
los Centros da Gestién Unlca del Sistema de Inversidn enla
Fuerza Trabaladora.

A. Administracidn de Desarretlo Laboral (ADL)
Entldad encargada de adminlstrar y llscalizar los fondos bajo la Ley de Inversin

en la Fugsza Trahajadora. Antesfarmente, Consefn de Desarrolla Deupaclonal y

Recwisos Humanos,

A AreaLocal de Desarrolle Labord! (ALDL)
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Designacldn de elfla Gebernador {a) a un drea geogriiica compuesta peruna o
varlos enuniciplos con ¢l propdsite de racildr fondas WIA para Pusito Rlco que
cumple ¢on los requisitos de poblackén (200,000 habitantes o més) y que haya
servido cormo drea de prestacldn de serviclos balo JTPA el dia antes de
aprobarse Wit Secclén 116 (3) (3) de WA,

1]

Centro de Gestldn Unlea Laboral (CGUL)

Lugar a través del cual fos diferentes programas del sistema de fnversidn en la

{uerza trabajadora operan eo conjunto con otras entldades piblicas o privadas,

con o sin fines de lucro, estatales ylo federales, para poner sus servicos a

dispostckdn de los participantes.

OBJETIVOS

OBTENER RECONOCIMIENTO UNIVERSAL MEDIANTE LA AE-
DENOMACIGN DE LAS AREAS LOCALES Y CENTROS DE
GESTION UNICA Y LA ADOPCIGN DE UN LOGO COMUN

El 9 dg enero de 2012, se convirtid en ley un nuevo Plan de
Neorganlzacion del Departamento del Trabajo y Recursos
Humanos el cual transforma al Consefo de Desamollo
Ocupacional y Recursos Humanos en la Adminlstraclda de
Desarrollo Laboral (ADL). Como ente regulador y fiscalizador
de los fandos e Ja Ley e Inversldn en Ia Fuerza Trabaladora
(en adelante WIA) ADL, confuntamente con fa Junta Estatal,
establece la politica piiblica dal sistema de desarrollo labaral
en Puerto Rico y certliica fas quince dreas lecalas que ofracen

los serviclos de empleo y adiestraniiento,

112




DAY L O ARWNHIHRACON &8
TRABAJO De otra parle, ¢5 portlnente poner en  acldn Iasfﬂsagﬁﬁg

LY ;1 A ivacd

nrd

recomendaciones emitldas por el US Department of Labor Niias namcs

R LR AT T

mediante el Employment and Training Adminfstratifan, Qficina
Regldn 1-Hoston, [a cual ha sldo conslstente en promaover el

que Puerto Rlco realice csfuerzos para eslablecer un comnion
Branding entre (as ofidnas que prestan servicios a travéds de
toulo PR

tas quince Areas Locales que operan o dstema de desairolle
laboral utilizando fondos otovgados bajo YWIA histdricamente
han ulllizado nombwes distinlos. Como consecuencla de esto,
las persomas en busca de servidos de emplea y
adlestramtentos y los patronos en busca de trabajadores no
reconocen que un Centro de Gestldn Unlca en un Area Local
a3 shmilar & iy Genlteo de Gestldn Unlea en otea Area Local,

Bl implementar un logo ¥ un nombre stmiar que idenlifique fas
firaas Locales y los Centros de Gestidn Unlca coma parte de
urk mismo  sisterna  [mpartird  reconncmiento  undversal.
Personas  buscando  servidos de emplto y patronos
(especialmente  palronos c¢on  muftiples  localidades)
reconocerdn 1o gque s un Centro de Gestidn Unica y tendrdn
una expectativa general de los serviclos que ofrecen, no
Importa o Area Local o Centro de Gestidn Unica al cual

acudan,
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i
En adidén af reconecimlenio unlversal, esto redundard en {
poder mercadear los serviclas de todes los Centras de Gestidn

Unlca de manera eficaz y productiva, |

ACCION fe-denominar fas Areas Locales y los Centros de Gestidn Unlca {*
segdn

REQUERIDA :  Sedescibe aconlinuacldn '
Areas Locales ]

1 Area Local de Desarrotlo Laboral J San Juan
2.Area Local de Desarrolla Laboral ! Norte-Centea) ‘
3.Area Local de Desarrollo Laboral } ManatiiDorado

4. Atealacal do Desarrolle Laboral f Noroeste l
5.Area tocal de Desarrollo Laboral / MayagilezfLas Marfas

6, Area Local de Desarrollo Laboral fSwroeste

7.Area Lacal de Desarrollo Laboral {Ponce ‘_
8. AreaLocal de Desamollo Laboral ) Guaynaho / Toa Baja
9. Area Local de Desarrello Laboral fSurcentral

10, Area Local de Desarrolla Laboral | Bayamén-Comerla |
11. Area Local de Desarrollo Laboral [Caguas Guayama

12. Area Local de Dasarrollo Laboral | Carolina

13. Area Local de Desarrollo Laboral iNoreste '
14, Area Local de Desarrollg Laboral {La Montaiia

15. Area Local de Desarroflo Laboral ) Sureste

Centros da Gestldn Unlea
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DNEIACLL R DL ) aovmastaestts OF
1. Centro de Geslign Unlea Laboral f $an Juan fﬁaggaﬂ

A PRI LD
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ATTACHMENT

Overview of Potential Alternative Efficiency Measures for

Conslderation

Examples of costs in relation to effect of participant services and outcomes

(1) Unit Costs = total cost by service / total participation by service.

ADMINISTRACION DE

DESARROLLO
LABORAL

DEPARTAMENTO DEL TRABAJO
¥ RECURSOS HUMANOS

GOBIERNO DE PUERIO RICO

ANEJO 3

Expendiures

Partlicipation

Unit Costs

Core _Intensive Training

Core Intensive Training

Core _Intensive _Training

3

$ )

#

#

it

$

S

3

Pros:
L )
L ]

Cons:

» Program services and costs must be closely tracked by year,

(2) Cost per Participant = This measure is calcu
in terms of expenditures and dividin

itis applicable 1o most programs.
It makes it casicr to understand how costs apply to participant services.

year by the particolar program.

Pros:

1 is applicable o mosl programs.

Data is readily available,
Easy to understand.

Can be immediately generated each year.
Not costly or burdensome.

Itis of limifed use in assessing program effectiveness, because it is not an

oulcome-based measure.

(%) Cost per Exiter = It is calculated by faking total program costs in terms of

expenditures and dividing by the number of exiters termi

year by the particular program.

Pros:

It is applicalble to most programs.

Data is readily available.
Easy 1o understand.

Can be finmediately generated cach year.
Nat costly or burdensome.

It is of timited use in assessing program cffectiveness, because it is not an

oulcome-based measure.

lated by taking the lotal program costs
g by the number of participants served during the

nating the program during (he
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s Only applicable to programs that provide services and identify individuals as
receiving training and types of credentialing.

e Data is readily available for some programs, but not all.

e The measure is somewhat difficult to undersfand.

s Potentially lengthy lags in data.

(11) Return on Investinent = Retum on Investment (ROI) is a way of summarizing how
large the gain on an investment, such as workforce development, actually is. In ifs
simplest form, ROI is calculated by dividing the gain by the size of the investment. This
equation can be writien as B/C, where B is the sum of all benefits that result from the
investment over the period considered and C represents the costs. For a workforce
program, one would divide the increase in carnings due to the program by the cost of the
program. In more sophisticated analyses, ROI calculations take into account the timing
ot the gains due to the program, Economists typically compute a variation called the
intemal rate of return (IRR), which is based on the costs and benefits over the life of the
investment, The IRR can be calcuiated, using a financial calculator or a spreadsheet by
solving the followmg equation for B 0=-Cp + (B1—CY(141) + (B ~Co)/(1-+i)* + (Bs—
C |)J’(l+l) + ...+ (By-Cn)(1 )" where B, is the benefit received in year I, Cy is the
cost incu m.d in year I, and N is the last year that benefits or costs occur. (The four dots
mean that the formula includes the same type of term for all years between year 3 and
year N.) The IRR is preferred to the simpler versions of ROI because it takes into
account lhe timing of the costs and benefits.

Pros:
* Polentially applicable to most programs. :
= Measure is an impact-based efficiency measure, which controls for factors that
could potentially influence/bias results, Therefore, it is of the greatest utility in
understanding program cost-effectiveness.
» This measure controls for difficully or cost of serving different populations (e.g.,
hard-to-serve, service mix, and economic conditions).

+ Dala is very costly to produce.

¢ ‘Themeasure is difficult to undersland.
* Lengthy lags in dafa,

119



ADMINISTRACION DE

DESARROLLO
LABORAL

DIPARTAMINIO DEL TRABAKD '
Y RECURSOS HUMANOQOS

" GUIA DE PLANIFICACION WIA AP 2012-13

n

ANEJO 4

Standard

ASSURANCES AND CERTIFICATIONS FO THE
WORKFORCE INVESTMENT ACT (WIA) FORMULA GRANT PROGRAMS [

for

PROGRAM YEAR (PY) 2012 FUNDS J

By signing the WIA Annual Funding Agreement and on the line below, the Sub-Grantee’s signatory official is providing !
the assurances and certifications referenced therein as detailed in the attached documents.

(Name & Signature of Chief Elected Official) Date {LOCAL AREA )

(Name & Signature of Local WIB Official ) Date (LOCAL AREA)
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(4) Cost per Entered Employment = This measure is calculated by taking total program
costs in tenws of expenditures and dividing by the number of exiters entering
employment in the first quarter following exit from the particular program.

Pros:

+ Ilis applicable to most programs.
= Data is readily available,

» Easy to understand.
» Can be generated about two quarters after the end each Program Year.
+ Nol costly or burdensome.
* Measure is an oulcome-based efficiency measure. Therefore, it is of substantial
use in understanding program effectiveness,
Cons:

» Does not capture those who entered employment in the same quarter of exit.

(5) Cost per Retained Employment = This efficiency measure is calculated by taking
total program costs in terms of expenditures and dividing by the number of exiters
who are employed in both the second and third quarters after the exit quarter.

I'ros:
» Potentially applicable to most programs.
* Data is readily available.
= Relalively easy to understand.
» Relatively low cost and low burden to produce

« 11 is an outcome-based ef] ficicncy measure. Therefore, it is of substantial use to

understanding program effectiveness and cosls,
Cons:

* Lengihier lags in data. Must wail for several quarlers after the end of the program
year.

(6) Cost per $1,000 Increase in Earnings = Total progratn cost divided by total earnings

change from 2™ and 3" pre-program quarters to 2™ ana 3™ post-program quarters for
purticipants or exilers. -

Pros:
* DPolenlially applicable to most programs.
“»  Daia is readily available.
* Relatively low cost and low burden to produce.

* Itis an onlcome-based efficiency measure. Therefore, it is of substantial use to
understanding program effectiveness and costs.

= Somewhat difficult to understand.

* Lengthier lags in data. Must wait several quartess afier the end of the Program
Year.

117




ADMINISTRACION DE

DESARROLLO
LABORAL

DEPARTAMENTO DEIL JRABAIO
Y RECURSOS HUMANOS

GOBIERNO DE PUERTO RICO

(7) Cost per $1,000 in Post-Program Earnlngs = Tolal program cost divided by total
carnings in 2™ and 3™ post-program quarters for participants of exiters * $1,000,

Pros: i
* Potentially applicable to most programs.
¢ Daia is readily available.
* Relatively low cost and low burden to produce.

s [Ilis outcomne-based. - |

* Lenghier lags in data. Must wait several quarters after the end of Program Year. !
= Somewhat difficult to understand,

(8) Cost per Exiter or Participant Recelving a Particular Service = Total program li

cosl of a particular service divided by the number of exiters or participants receiving a
particular service.

Pros:
* Easy to understand, !

e No lags in data. Data can be immediately generated at the end of each year.,
Cons:

* Only applicable to programs that distinguish types of service,

* Dala is readily available for some programs, but nof all, ]
* Is not an outcome-bascd efficiency measure, l
¢ Mayle burdensome 1o generate.

(9) Cost per Placement in Employment or Educatlon = Tofal program cost divided by ]
the nomber of participants or exiters in cmployment or enrotled in post secondary !

education and/or advanced (raining or advanced training occupational skills in the 1% B
quarter afler exit,

Pros: ) ‘
¢ Tie dala is relatively easy to understand. |
* Relatively low cost and low burden to produce.

*  The measure is ouicome-based so it is of substantial use to understanding program :
eifuctiveness, f
Cans:

= Lintited to primarily the WIA Youth program. I

(10) Cost per Individual Recognlzed Degree or Certificate (Credential include but are
not limited to, a high school diploma, GED, or other recognized equivalents, post- i
sccondary degrecs/certificates, recognized skill standards, and licensure or industey- )
recopnized certificates.) = Tolal program cost divided by the number of participants
or cxilers receiving a training service altaining a recognized credential during
parlicipation or by the end of the 3*% quarter after exit.

Pros: L

s The measure is an outcome-based measure, so it is of substantial use in

understanding program effectiveness,
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ASSURANCES AND CERTIFICATIONS

The Grantor will not award a grant where the Sub-Grantee has failed to accept the ASSURANCES AND CERTIFICATIONS
contained in this section. In performing its responsibilities under this agreement, the Sub-Grantee hereby certifies and
assures that it will fully comply with the following:

A. Assurances - Non-Construction Programs {SF 424 B)

Certification Regarding Debarment and Suspension.. (22 CFR Part 98)

=

o]

Certification Regarding Lobbying (29 CFR Part 93)

D. Drug Free Workplace Certification (29 CFR Part 98)

Nondiscrimination & Equal Opportunity Assurance (29 CFR Part 37), as applicable

m

Assurances - Implementation of the Priority of Service provisions of the Jobs For Veterans Act (73 fed.
Reg. 78132)

_'I'I:

By signing the agreement, the Sub-Grantee is providing the assurances and/or certifications required
under the above citations as detailed below:

A. ASSURANCES - NON-CONSTRUCTION PROGRAMS.
As the duly authorized representative of the applicant, | certify that the applicant:

1. Has the legal authority to apply for Federal Assistance and the institutional managerial and financial
capability {including funds sufficient to pay the non-Federal share of project costs) to ensure proper |
planning, management and completion of the project described in this application.

2.  Will give the awarding agency, the Comptroller General of the United States, and if appropriate, the
State, through any authorized representative, access to and the right to examine all records, books,
papers, or documents related to the award; and will establish a proper accounting system in
accordance with generally accepted accounting standards or agency directives.

3. Will establish safeguards to prohibit employees from using their positions for a purpose that
constitutes or presents the appearance of personal or organizational conflict of interest, or personal

gain.

4. Will initiate and complete the work within the applicable time frame after receipt of approval of the
awarding agency.

5 Will comply with the Intergovernmental Personnel Act of 1970 (42 U.S.C. 4728-4783) relating to
prescribed standards for merit systems for programs funded under one of the nineteen statutes or
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regulations specified in Appendix A of OPM's Standards for a Merit System of Personnel Administration
(5 CFR 900, Subpart F).

Will comply with all Federa) statuies relating to nondiscrimination. These include but are not limited to: (a)
Title VI of the Civil Rights Act of 1964 (P.L. 88-352} which prohibits discrimination on the basis of race, color or
national origin; (b} Title IX of the Education Amendments of 1972, as amended

(20 U.S.C. 1681-1683, and 1685-1686), which prohibits discrimination on the basis of sex; (c) Section 504 of the
Rehabilitation Act of 1973, as amended (29 U.S.C. '794), which prohibits discrimination on the basis of
handicaps; (d) the Age Discrimination Act of 1975, as amended (42 U.S.C. 6101-6107), which prohibits
discrimination on the basis of age; {e) the Drug Abuse Office and Treatment Act of 1972 (P.L, 92-255} as
amended, relating to nondiscrimination on the basis of drug abuse; (f) the Comprehensive Alcohol Abuse and
Alcoholism Preveniion, Treaiment and Rehabilitation Act of 1970 (P.L. 91-616) as amended, relating to
nondiscrimination on the basis of alcohol abuse or alcohalism; (g) Sections 523 and 527 of the Public Health
Service Act of 1912 (42 U.S.C. 290 dd.3 and 290 ee-3}, as amended, relating to confidentiality of alcoho! and
drug abuse patient records; (h) Title VII} of the Civil Rights Act of 1968 (42 U.S.C. 3601 et seq.) as amended,
relating to nondiscrimination in the sale, rental or financing of housing; (i) any other nondiscrimination
provisions in the specific statute(s) under which application for Federal assistance is being made; and (j} the
requirements of any other non-discrimination statute(s) which may apply to the application,

Will comply, or has already complied, with the requirements of Titles Il and {ll of the Uniform Relocation
Assistance and Real Property Acquisition Policies Act of 1970 (P.L. 91-646) which provides for fair and equitable
treatment of persons displaced or whose property is acquired as a result of Federal or federally assisted
programs. These requirements apply to all interests in real property acquired for project purposes regardless
of Federal participation in purchases.

Will comply with the provisions of the Hatch Act (U.5.C. 1501-1508 and 7324-7328), which limit the political
activities of employees whose principal employment activities are funded in whole or in part with Federal
funds.

Will comply, as applicable, with the provisions of the Davis-Bacon Act {40 U.S.C. 276a to 276a 7), the Copeland
Act (40 U.5.C. 276¢ and 18 U.5.C. 874, and the Contract Work Hours and Safety Standards Act (40.327-333),
regarding labor standards for federally assisted construction subagreements.

Will comply, if applicable, with Flood Insurance Purchase Requirements of Section 102(A} of the Flood Disaster
Protection Act of 1973 (P.L. 93-234) which requires recipients in a special flood hazard area to participate in the
program and to purchase flood insurance if the total cost of insurable construction and acquisition is $10,000
or more,

Will comply with environmental standards which may be prescribed pursuant to the following: (a) institution
of environmental quality conirol measures under the National Environmental Policy Act of 1969 (P. L. 91-190)
and Executive Order {EQ) 11514; {b) notification of violating facilities pursuant to EO 11738; (c) protection of
wetlands pursuant to EO 11990; (d) evaluation of flood hazards in flood plains in accordance with EQ 11988; (e)
assurance of project consistency with the approved State management program developed under the Coastal
Zone Management Act of 1972 (16 U.5.C. 1451 et. seq.); {f) conformity of Federal actions to State {Clear Air)
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15.

16.
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Implementation Plans under Section 176(c) of the Clear Air Act of 1955, as amended {42 U.S.C. 7401 et seq.);

(g) protection of underground sources of drinking water under the Safe Drinking Water Act of 1974, as
amended, (P.L. 93-523); and (h) protection of endangered species under the Endangered Species Act of 1973,
as amended, (P.L, 93- 205}.

Will comply with the Wild and Scenic Rivers Act of 1968 (16 U.5.C. 1271 et seq.) related to protecting
components or potential components of the national wild and scenic rivers system.

Will assist the awarding agency in assuring compliance with Section 106 of the National Historic
Preservation Act of 1966, as amended (16 U.S.C. 470), EO 11593 (identification and protection of
historic properties), and the Archaeological and Historic Preservation Act of 1974 (16 U.S.C. 469a.1 et

seq.).

Will comply with P.L. 93-348 regarding the protection of human subjects involved in research,
development, and related activities supported by this award of assistance.

Will comply with the Laboratory Animal Welfare Act of 1966 (P.L. 89-544, as amended, 7 U.5.C. 2131 et
seq.) pertaining to the care, handling, and treatment of warm blooded animals held for research,
teaching, or other activities supported by this award of assistance.

Will comply with the Lead-Based Paint Poisoning Prevention Act (42 U.S.C. 4801 et seq.) which
prohibits the use of lead-based paint in construction or rehabilitation of residence structures.

Will cause to be performed the required financial and compliance audits in accordance with the Single
Audit Act Amendmenis of 1996 and OMB Clrcular No. A-133, Audits of States, Local Governments and

Non-Profit Organizations,”

Will comply with all applicable requiremenfs of all other Federal laws, executive orders, regulations
and policies governing this program.
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B. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS
- PRIMARY COVERED TRANSACTIONS.

1. The prospective primary participant certifies to the best of its knowledge and belief, that it and
its principals:

A. Are not presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from covered transactions by any Federal department or agency;

B. Have not within a three-year period preceding this proposal been convicted or had a civil
judgment rendered against them for commission of fraud or a criminal offense in connection
with obtaining, attempting to obtain, or performing a public (Federal, State, or local)
transaction or contract under a public transaction; violation of Federal or State antitrust
statutes or commission of embezzlement, theft, forgery, bribery, falsification or destruction of
records, making false statements, or receiving stolen property;

C. Are not presently indicted or otherwise criminally or civilly charged by a government  entity
(Federal, State or local} with commission of any of the offenses enumerated in paragraph
(1) (B) of this certification; and,

D. Have n'ot within a three-year period preceding this application/proposal had one or more
public transactions (Federal, State, or local} terminated for cause or default.

2, Where the prospective primary participant is unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal for plan].

C. CERTIFICATION REGARDING LOBBYING - Certification for Contracts, Grants, Loans, and Cooperative
Agreements;

The undersigned (i.e. Grantee signatory) ceriifies, to the best of his or her knowledge and belief,
that:

18. No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or employee of
an agency, a Member Congress, an officer or employee of Congress, or an employee of a
Member of Congress in connection with the awarding of any Federal contract, the making of
any Federal grant, the making of any Federal loan, the entering into of any cooperative
agreement, and the extension, continuation, renewal, amendment or modification of any
Federal contract, grant, loan or cooperative agreement.

19. if any funds other than Federal appropriated funds have been paid or will be paid to any person
for influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan or cooperative agreement, the undersigned
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" shall complete and submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in
accordance with its instructions. '

The undersigned shall require that the language of this certification be included in the award
‘ documents for all subawards at all tiers (including subcontracts, subgrants, and contracts
' under grants, loans, and  cooperative agreements} and that all subrecipients shall certify and

disclose accordingly. This certification is a material representation of fact upon which reliance was

placed when this transaction was made or entered into. Submission of this certificatton is a

prefequisite for making or entering into this transaction imposed by Section 1352, Title 31,

U.S.Code. Any person who fails to file the required certification shall be subject to a civil penalty
: of not less than $10,000 and not more than  $100,000 for each such failure.

D. CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS.
The grantee certifies that it will or will continue to provide a drug-free workplace by:

1. Publishing a statement notifying employees that the unlawful manufacture, distribution,
dispensing, possession, or use of a controlled substance is prohibited in the grantee’s
workplace and specifying the actions that will be taken against employees for violation of such
prohibition;

2.  Establishing an ongoing drug-free awareness program to inform employees about:
A. The dangers of drug abuse in the workplace;
B. The grantee’s policy of maintaining a drug-free workplace;
C. Any available drug counseling, rehabilitation, and employee assistance programs; and
D. The penalties that may be imposed upon employees for drug abuse violations
occurring in the workplace;

3. Making it a requirement that each employee to be engaged in the performance of the grant be
given a copy of the statement required by paragraph (1);

4,  Notifying the employee in the statement required by paragraph (1) that, as a condition of
employment under the grant, the employee will:

A. Abide by the terms of the statement; and

B. Notify the employer in writing of his or her conviction for a violation of a criminal
drug statute occurring in the workplace no later than five calendar days after such
conviction; -

5. Notifying the agency in writing, within ten calendar days after receiving notice under
subparagraph {4) (B} from an employee or otherwise receiving actual notice of such conviction.
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Employers of convicted employees must provide notice, including position title, to every grant
officer or other designee on whose grant activity the convicted employee was working, unless 1
the Federal agency has designated a central point for the receipt of such notices. Notice shall

include the identification number (s) of each affected grant;

6. Taking one of the following actions, within 30 calendar days of receiving notice under ]
subparagraph (4) (B}, with respect to any employee who is so convicted:
A. Taking appropriate personnel action against such an employee, up to and including
termination, consistent with the requirements of the Rehabilitation Act of 1973, j
as amended; or

B. Requiring such employee to participate satisfactorily in a drug abuse assistance or '
rehabilitation program approved for such purposes by a Federal, State, or local
health, law enforcement, or other appropriate agency;

7. Making a good faith effort to continue to maintain a drug-free workplace through \
implementation of paragraphs (1), (2), (3), (4), {5) and (6).

The sub grantee may insert in the space provided below the site{s) for the performance of work done in
connection with the specific grant:
Place of Performance {Street address, city, county, state, zip code): '

Check { }if there are workplaces on file that are not identified here. ‘

E. NONDISCRIMINATION & EQUAL OPPORTUNITY ASSURANCE: ,‘

Note: This particular assurance {portions which are duplicated elsewhere in other assurances) is
applicable to the extent that the program activities are conducted as part of the One Stop delivery l
system (See 29 CFR 37.2).

As a condition to the award of financial assistance from the Department of Labor under Title | of WIA, E
the grant applicant assures that it will comply fully with the nondiscrimination and equal opportunity
provisions of the following laws:

(1) Section 188 of the Workforce Investment Act of 1998 {WIA), which prohibits discrimination against

all individuals in the United States on the basis of race, color, religion, sex, national origin, age, disability,

political affiliation, or belief, and against beneficiaries on the basis of either citizenship/status as a |
lawfully admitted immigrant authorized to work in the United States or participation in any WIA Title | B |
financially assisted program or activity;

(2} Title VI of the Civil Rights Act of 1964, as amended, which prohibits discrimination on the basis of
race, color, and national origin; '
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(3) Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities;

(4) The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age;
and

(5) Title 1X of the Education Amendments of 1972, as amended, which prohibits discrimination on the
basis of sex in educational programs.

The grant applicant also assures that it will comply with 29 CFR Part 37 and all other regulations
implementing the laws listed above. This assurance applies to the grant applicant’s operation of the
WIA Title 1 B financially assisted program or activity, and to all agreements the grant applicant makes to
carry out the WIA Title 1B financially assisted program or activity. The grant applicant understands that
the United States has the right to seek judicial enforcement of this assurance.
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CERTIFICACION

Cumplimiento con el Procedimiento Manejo de Efectivo y Acumulacion de Gastos del Plan de
Adjudicacién de Costos (Cost Allocation) y adoptado por la Administracion de Desarrollo Laboral (ADL)

Area Local:
Afio Programa:

Nosotros , Presidente de la Junta Local de
Inversion en la Fuerza Trabajadora y Presidente de la Junta de Alcaldes de
(Area Local) , recipiendarios de los fondos de los Programa s

de Jévenes, Adultos y Trabajadores Desplazados de la Ley de Inversién en fa Fuerza Trabajadora (Wia
por sus siglas en inglés), administrados y distribuidos por formula por la Administracién de Desarrollo

Laboral certificamos lo siguiente:

1. Lla Reglamentacién de WIA requiere la presentacién de los informes de gastos en base
contabilidad acumulada (“accrual basis”) y el cumplimiento con los requisitos de manejo de
efectivo para los diferentes programas que administra el Area Local. La ADL ha desarrollado
procedimientos para asegurar el cumplimiento con estos requisitos.

La ADL desarrollé el Procedimiento para la Acumulacién de Gastos y el Procedimiento de Peticién de
Fondo Federales entre la ADLy las Areas Locales

1. para proveer las herramientas a las Areas Locales y asegurar el cumplimiento con los requisitos

federales,

2, E} Area Local presentard Informes Mensuales y Peticiones de Fondos de acuerdo a los

procedimientos establecidos por la ADL.
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Por lo cual, certificamos que el Area Local cumplird con los procedimientos de Manejo de

Efectivo y Acumulacién de Gastos desarrollados por la ADL y requerido en la Reglamentacion Federal.

(Nombre) (Hon. Alcalde)
Presidente Junta Local ) Presidente Junta de Alcaldes
Fecha Fecha
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CERTIFICACION
Cumplimiento con el Procedimiento de Adjudicacién de Costos
(Cost Allocation) adoptado por la
Administracién de Desarrollo Laboral (ADL)

[P — . L . — L _

Area Local:

Afio Programa:

, Presidente de la Junta Local de Inversign en la Fuerza

Trabajadora del Area Local de Desarrollo Laboral / , Presidente de la Junta

de Alcaldes de (Area Local) , recipiendarios de los fondos

de los Programa s de Jdvenes, Aduitos y Trabajadores Desplazados de la Ley de Inversidn en la Fuerza
Trabajadora (WIA por sus siglas en inglés), administrados y distribuidos por férmula por la
Administracién de Desarrollo Laboral certificamos lo siguiente:

1. La Reglamentacion de WIA requiere la preparacién de un Plan de Adjudicacién de Costos entre
los diferentes programas que administra el Area Local.

2. Los requisitos aplicables a los programas federales requieren que los costos para ser permisibles
tienen que ser atribuibles a un determinado programa y categorfa de gastos segtin los beneficios
que se obtienen de dichos costos.

3. LaADL ha desarrollado e implantado un procedimiento para el Plan de Distribucién de Costos en
las Areas Locales. La base de la distribucién de costos ser4 el tiempo invertido en cada uno de
los servicios directos.

4, El Area Local identificard los empleados del Area de Programa que ofrecen servicios directos a
participantes y capturara el tiempo invertido en dichos programas/servicios.

5. La ADL ha desarrollado el sistema de Registro de Tiempo Invertido en Servicios (RETIS) como una
herramienta para capturar el tlempo invertido por el personal identificado que ofrece servicios
directos a participantes para ayudar a las Areas Locales en la aplicacién del Plan de Distribucion

de Costos.
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6. El tiempo capturado en el Sistema RETIS serd distribuido entre las diferentes categorias de
Servicios de los Programas WIA tales como:

a. Programa de Adultos y Trabajadores Desplazados
i. Basico, Intensivo y Adiestramiento

b. Programa de Jévenes
i. lévenes en la Escuela (In-School)
ii. Jévenes Fuera de la Escuela (Out-School)

7. Los datos generados por el Sistema RETIS sera la base para e! desarrollo del Plan de Distribucitn
de Costos requeridos por la Reglamentacion Federal.

8. El Area Local proveerd acceso a las diferentes unidades de la ADL, como Finanzas, Monitoria y
Planificacién de los datos utilizados para preparar el Plan, para que la ADL pueda cumplir su
misién de fiscalizacién y monitoria de los fondos WIA.

Por lo cual, certificamos que el Area Local cumplira con los requisitos establecidos por la

ADL para el desarrollo del Plan de Adjudicacion de Costos, requerido en la Reglamentaci6n Federal.

{Nombre) (Hon. Alcalde)
Presidente Junta Local Presidente Junta de Alcaldes
Fecha Fecha
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INSTRUCCIONES PARA COMPLETAR FORMULARIO
RESUMEN DE INFORMACION PROGRAMATICA (RIP)

PROGRAMAS DE ADULTOS Y TRABAJADORES DESPLAZADOS

INTRODUCCION

La Administracién de Desarrollo Laboral (ADL), agencia administradora del Titulo | B de [a Ley de
Inversién en la Fuerza Trabajadora (WIA), tiene la responsabilidad legal de establecer un sistema de
informacidn programdtica, disefiado para facilitar la recopilacién uniforme de los datos de participanies,
necesarios para evaluar adecuadamente los programas que operan bajo esta ley. Es responsable,
ademas, de establecer controles programdticos que aseguren la utilizacion de los fondos en

conformidad con todos los requisitos federales y fomentar actividades programaticas mas eficientes vy

efectivas bajo los principios de una sana administracion basada en la ejecucion. Basado en los principios .

anteriormente citados, la ADL ha redisefiado el formulario de Resumen de Informacién Programatica

(RIP). A continuacién se detallan las instrucciones para completar el mismo.

PROPOSITO

El formulario debe ser utilizado o tomado como una herramienta de planificacion sobre las actividades
programéticas bajo la Iey' WIA. Pretendemos gque el documento presente una planificacion que
demuestre la buena utilizacién de los fondos, el ofrecimiento de todos los servicios que ofrece WIA a la
ciudadania y una ejecucidon que alcance o sobrepase los indicadores de rendimiento esperados para
cada drea local. Es esencial mantener- una relacién entre los fondos invertidos en el programa y las
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actividades programaticas, con la cantidad de participantes que se benefician de los servicios del Centro

de Gestién Unica {CGU). Por esta razén, durante el afio programa 2012-13, se armonizara las !

actividades contenidas en el RIP con las partidas del Resumen de Informacién Presupuestaria (BIS), de i

manera que pueda hacerse un andlisis entre los fondos invertidos y participantes atendidos. El resultado

es un RIP mas sencillo y acorde con el uso de los fondos que permitird la preparacién de informes ]

estadfsticos seglin sean requeridos por el Gobernador o el Departamento del Trabajo Federal. J

IDENTIFICACION DEL RIP

Para facilitar [a identificacién del RIP y la Modificacién al RIP {(MRIP), se mejoraron los titulos y la
descripcién de cada programa, para un mejor manejo del documento. Esperamos que este cambio nos
ayude a tener una visién mas clara de los documentos que se presentan, en especial a diferencial el RIP

regular del de modificaciones.
PRESENTACION DEL RIP Y EL. MRIP

* EL RIP regular se presenta en la planificacion que se presenta a la ADL en el inicio del Afio Programa en
la Especificacién de Trabajo. El mismo distribuye los participantes que se planifican atender en el afio,
distribuidos por los cuatro trimestres. La Modificacion al RIP (MRIP), se presenta siempre que se realiza
una modificacion al presupuesto, que afecta las partidas de actividades programaticas. Al realizar
cambios en el presupuesto de las partidas programéticas, se tiene que presentar un MRIP reflejando los
cambios en {os participantes que se atienden. Para la segunda modificacién planificada, se considerardn
como participantes aprobados, los presentados en la primera modificacién y que recibieron la
aprobacion de la ADL. De igual forma, para la tercera modificacién se considerardn los participantes

aprobados, {os que fueron debidamente aprobados en la modificacién anterior.
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IDENTIFICACION DEL AREA LOCAL, FONDOS Y PROGRAMA

A. AREALOCAL

Anote el nombre oficial del Area Local de Desarrollo Laboral y la direccién postal de la misma.

B. ANO PROGRAMA

Anote el afio programa para el cual se presenta el RIP, incluyendo la fecha de inicio y de terminacion
del afio programa. En caso de que se presente el RIP para Fondos Sobrantes debe incluir el afio

programa del cual proceden los fondos sobrantes.

C. PROGRAMA

Debera presentar un RIP por cada programa. Marque en el encasillado provisto el programa para el

cual se presenta el RIP (Adultos o Trabajadores Desplazados).

D. FONDOS

Identifique en el encasillado provisto la fuente de los fondos, si son Fondos Regulares o Fondos

Sobrantes.
PARTICIPANTES PLANIFICADOS
E. ACTIVIDADES

En esta parte, se anotaran el detalle de participantes planificados para los cuatro trimestres del afio
programa, en cada una de las actividades de las Categorias de Servicios Basicos, Intensivos y
Adiestramiento. Los valores presentados en las columnas (A),(B), (C) y (D) seran detallados de forma
acumulada, esto quiere decir; el valor que se encuentra en [a columna (B} tiene que ser igual o mayor
que lo presentado en 1a columna (A), el valor que se encuentra en la columna {C) tiene que ser igual o

mayor que lo presentado en la columna (B) y el valor que se encuentra en la columna (D) tiene que ser

igual o mayor que lo presentado en la columna (C).
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I TOTAL DE PARTICIPANTES PLANIFICADOS PARA EL ANO PROGRAMA

En esta seccion se anotard el numero total de participantes planificados por trimestre,
incluyendo la suma de participantes de Servicios Bésicos, Intensivos y de Adiestramiento. Como {
politica piblica general, la ADL requiere a las dreas locales y a los operadores de fondos bajo el

Titulo | B de WIA, estrategias de servicio a participantes para cada una de estas categorias. l
11, PARTICIPANTES POR SERVICIOS BASICOS I

Anote la cantidad de participantes de la Categoria de Servicios Basicos que se planifican por cada l
trimestre. Para efectos del RIP, se consideran los servicios bdasicos que requieren asistencia de los

recursos del CGU y son registrados en el SIACWIA. Los participantes de autoservicio que no se ? :
registran en el sistema, el ALDL deben desarrollar estrategias para contabilizar los mismos. Se

deben incluir los participantes planificados en las siguientes actividades: /

Basqueda de Candidatos
Asistencia en la Busqueda de Empleo y Colocacién

Servicios de Sostén {

> owon e

Otros — anote en esta linea los participantes que serdn atendidos en cualquier otra actividad
de Servicios Basicos Registrables, que la Junta Local haya desarrollado politica publica o haya l
determinado prioridad de servicios. Se debe incluir en la Seccién VI —Comentarios de RIP,
una breve descripcién de la actividad. En el narrativo de la Especificacién de Trabajo o el i
Plan Estratégico se debe ofrecer detalles de la actividad que se desarroilara bajo la partida |

de Otros. : |
Itl. PARTICIPANTE POR SERVICIOS INTENSIVOS .

Anote la cantidad de participantes de la Categorfa de Servicios Intensivos que se planifican por cada

trimestre. Para efectos del RIP, se consideran para los Servicios Intensivos aquelios participantes
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gue por lo menos hayan recibido un Servicio Bésico y que requieren asistencia adicional de los
recursos del CGU para conseguir un empleo y son registrados en el SIACWIA. Se deben incluir los

participantes planificados en las siguientes actividades:

Servicios Pre-Vocacionales de Corta Duracion
Experiencia de Trabajo

Internados Limitados

Busqueda de Empleo Fuera del Area
Relocalizacién

Servicios de Sostén

NS kW N e

Otros - anote en esta linea los participantes que serdn atendidos en cualquier otra actividad
de Servicios Basicos Registrables, que la Junta Local haya desarrollado politica piblica o haya
determinado prioridad de servicios. Se debe incluir en la Seccién VI -Comentarios de RIP,
una breve descripcidn de la actividad. En el narrativo de la Especificacion de Trabajo o el
Plan Estratégico se debe ofrecer detalles de la actividad que se desarrollara bajo la partida

de Oiros.
IV. PARTICIPANTES POR SERVICIOS DE ADIESTRAMIENTO

Anote la cantidad de participantes de la Categorfa de Adiestramientos que se planifican por cada
trimestre. Para efectos del RIP, se consideran los Servicios de Adiestramientos aguellos participantes
que por lo menos hayan recibido un Servicio Intensive y que la Evaluacion Comprehensiva y el Plan de
Empleabilidad evidencien la necesidad de recibir un adiestramiento y un credencial reconocido en la

industria. Se deben incluir los participantes planificados en las siguientes actividades:

Adiestramiento en Destrezas Ocupacionales (no OJT)
Adiestramiento en el Empleo {OJT por sus siglas en inglés)

Educacion de Adulios y Alfabetizacion

Lol A

Programas de Adiestramiento ofrecidos por Instituciones Privadas
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5. Mejoramiento de Destrezas y Readiestramiento
6. Desarrollo Empresarial i
7. Adiestramiento en Preparacion para el Empleo
8. Programas Combinados J
9. Adiestramiento a la Medida
10. Servicios de Sostén j
11. Pago Relacionado con MNecesidades
12, Dispensa Adiestramiento Trabajadores Incumbentes J
13. Otros - anote en esta linea los participantes que seran atendidos en cualquier otra actividad de
Servicios Basicos Registrables, que la Junta Local haya desarrollado politica plblica o haya |
determinado prioridad de servicios. Se debe incluir en la Seccién VI —-Comentarios de RIP, una

breve descripcién de la actividad. En el narrativo de la Especificacién de Trabajo o el Plan

Estratégico se debe ofrecer detalles de la actividad que se desarrollara bajo la partida de Otros.
V. COMENTARIOS

En esta seccion se provee la discrecién a las dreas locales para emitir comentarios sobre los ntimeros
planificados en este formulario para determinado afio programa u otros comentarios pertinentes al

tema de planificacién programatica.
F. NOMBRE Y TITULO OCUPACIONAL DEL OFICIAL AUTORIZADO
La ADL requiere al area local u otro operador, anotar el nombre del Director Ejecutivo del drea u otro

oficial autorizado por el Presidente de la Junta de Alcaldes y el Presidente de la Junta local. El no anotar |

el nombre del oficial autorizado, significara la no validez de las cifras ofrecidas en este formulario.
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G. FIRMA

La ADL requiere al drea local u otro operador, certificar mediante firma del Director Ejecutivo del drea u
otro oficial autorizado por el Presidente de la Junta de Alcaldes y el Presidente de la Junta local. La no

firma del oficial autorizado, significara la no validez de las cifras ofrecidas en este formulario.

H. Fecha

La ADL requiere al 4rea local u otro operador, anotar la fecha en que se completé el formulario. El no
- anotar el nombre del oficial autorizado, significard la no validez de las cifras ofrecidas en este

formulario.
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INSTRUCCIONES PARA COMPLETAR FORMULARIO
RESUMEN DE INFORMACION PROGRAMATICA (RIP) |
PROGRAMA DE JOVENES

INTRODUCCION J

La Administracion de Desarrollo Laboral [ADL), agencia administradara del Titulo | B de la Ley de

Inversion en la Fuerza Trabajadora (WIA), tiene la responsabilidad legal de establecer un sistema de
informacion programatica, disefiado para facilitar la recopilacién uniforme de los datos de participantes, f
necesarios para evaluar adecuadamente los programas gue operan bajo esta ley. Es responsable, |
ademds, de establecer controles programaticos que aseguren la utilizacion de los fondos en
conformidad con todos los requisitos federales y fomentar actividades programaticas mds eficientes y /
efectivas bajo los principios de una sana administracion basada en la ejecucién. Basado en los principios |
anteriormente citados, la ADL ha rediseiiado el formulario de Resumen de Informacién Programatica

{RIP}. A continuacién se detallan las instrucciones para completar el mismo; t

PROPOSITO !

El formulario debe ser utilizado o tomado como una herramienta de planificacién sobre las actividades
programaticas bajo [a ley WIA. Pretendemos que el documento presente una planificacién que
demuestre la buena utiiizacidn de los fondos, el ofrecimiento de todos los servicios que ofrece WIA a la !
ciudadania y una ejecucion que alcance o sobrepase los indicadores de rendimiento esperados para
cada drea local. Es esencial mantener una relacién entre los fondos invertidos en el programa y las !
actividades programaticas, con la cantidad de participantes que se benefician de los servicios del Centro
de Gestién Unica (CGU). Por esta razén, durante el afio programa 2012-13, se armonizard las
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actividades contenidas en el RIP con las partidas del Resumen de Informacion Presupuestarfa (BIS), de
manera que pueda hacerse un andlisis entre los fondos invertidos y participantes atendidos. El resultado
es un RIP mas sencillo y acorde con el uso de los fondos que permitird la preparacion de Informes

estadisticos segtin sean requeridos por el Gobernador o el Deparitamento del Trabajo Federal.

IDENTIFICACION DEL RIP

Para facilitar la identificacién del RIP, se mejoraron los titulos y la descripcidon de cada programa, para un
mejor manejo del documento. Esperamos que este cambio nos ayude a tener una vision mas clara de

u los documentos que se presentan, en especial a diferencial el RIP regular del de modificaciones.

PRESENTACION DEL RIP

EL RIP regular se presenta en la planificacién que se presenta a la ADL en el inicio del Afio Programa en
la Especificacién de Trabajo. El mismo distribuye los participantes que se planifican atender en el afio,

distribuidos por los cuatro trimestres.

IDENTIFICAC!ON DEL AREA LOCAL, FONDOS Y PROGRAMA
A. AREA LOCAL

Anote el nombre oficial del Area Local de Desarrollo Laboral y la direccion postal de la misma.

B. ANO PROGRAMA

Anote el afio programa para el cual se presenta el RIP, incluyendo la fecha de inicio y de terminacion
del afio programa. En caso de que se presente el RIP para Fondos Sobrantes debe incluir el afio

programa del cual proceden los fondos sobrantes.

C. FONDOS

Identifique en el encasillado provisto la fuente de los fondos, si son Fondos Regulares o Fondos
Sobrantes.
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D. CATEGORIA
En el Programa de Jovenes, las ALDL deben presentar dos RIP, uno para los Jévenes Fuera de la
Escuela y uno para los Jévenes que Asisten a la Escuela. Identifique en esta seccidn la categoria

para la cual se presenta el documento.

PARTICIPANTES PLANIFICADOS
E. ACTIVIDADES

Esta seccion recopila las estadisticas de los participantes que se planifican atender durante el afio
programa en cada unoc de los servicios por trimestre. Los valores presentados en las columnas

(A},(B), (C} y (D) seran detallados de forma acumulada, esto quiere decir; el valor que se encuentra

en la columna (B) tiene que ser igual o mayor que lo presentado en la columna (A), el valor que se
encuentra en la columna (C) tiene que ser igual o mayor que lo presentado en la columna (B) y el
valor que se encuentra en la columna (D) tiene que ser igual o mayor que lo presentado en la

columina (C).

. TOTAL DE PARTICIPANTES PLANIFICADOS PARA EL ARO PROGRAMA

En esta seccion se anotara el numero total de participantes planificados por trimestre, incluyendo la
suma de participantes de los elementos del Programa de Jévenes, La suma de los participantes de la
Seccion de Servicios de Seguimiento, deben concordar con los participantes incluidos en Servicio de

Seguimiento de la Seccién de Elementos del Programa de Jévenes.
1. ACTIVIDADES DEL PROGRAMA DE JOVENES

En esta seccién se incluirdn los jévenes que se atenderdn en cada una de las Actividades del

Programa de lévenes descritas en la Reglamentacién.

1. Divulgacién y Busqueda de Candidatos
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2. Tutorfas, Adiestramiento en Destrezas de Estudio y Educacion que lleva a Completér Escuela
Secundaria
Servicios de Escuela Secundaria Alternativos
Oportunidades de Empleo de Verano

Experiencia de Trabajo con o sin paga, incluyendo Internados y Exposicion al Trabajo

3
4
5
6. Adiestramiento en Destrezas Ocupacionales
7. Oportunidades para el Desarrollo de Liderazgo
8. Mentoria

9. Servicios de Seguimiento

10. Gufay Consejeria Abarcadora

11. Servicios de Sosién
", PARTICIPANTES POR SERVICIO DE SEGUIMIENTO

En esta seccidn se anotard el ndmero planificado de participantes por tipo de Servicio de
Seguimiento. Los servicios de seguimiento incluidos corresponden a los descritos en la Seccién
664.440 de la Reglamentacion de WIA. Ademds, en el TEGL 30-10, Disefio def Programa de Jévenes
PY 2001-12, ETA enfatizé sobre la importancia de fortalecer el servicio de seguimiento a los jévenes
y de la diversificacién de estrateglas para la prestacion de este servicio. La Gufa de Planificacion

2012-13, incluye las pri'oridades de ETA para la prestacién de Servicio de Seguimiento para jovenes.

A continuacion se incluye los servicios de seguimiento para jévenes. La suma de los participanies de

estos servicios, debe concordar con la cantidad de participantes incluidos en la partida nueve (9} de

Servicios de Seguimiento, de la Seccion Il de Actividades del Programa de Jévenes.

1. Desarrollo de Liderazgo y Servicios de Sostén

2. Contacto Regular con el patrono de un joven participante, incluyendo la asistencia dirigida a
resolver problemas que surjan relacionados al trabajo.

3. Asistencia en la consecucion de empleo de n';ejor paga, desarrollo de carreras y educacion post-

secundaria. -
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4,
5.
6.
7.

IV.  COMENTARIOS

Grupos de apoyo compuestos de pares relacionados a la bisqueda de empleo
Mentoria de Adultos
Seguimiento al progreso de un joven colocade después de un adiestramiento

Otros.

En esta seccion se provee la discrecion a las areas locales para emitir comentarios sobre los nlimeros
planificados en este formularic para determinado afio programa u otros comentarios pertinentes al

tema de planificacién programatica.
F. NOMBRE Y TITULO OCUPACIONAL DEL OFICIAL AUTORIZADO

La ADL requiere al drea local u otro operador, anotar el nombre del Director Ejecutivo del area u otro
oficial autorizado por el Presidente de la Junta de Alcaldes y el Presidente de la Junta local. El no anotar

el nombre del oficial autorizado, significara la no validez de las cifras ofrecidas en este formulario.
G. FIRMA

La ADL requiere al-area local u otro operador, certificar mediante firma del Director Ejecutivo del area u
otro oficial autorizado por el Presidente de la Junta de Alcaldes y el Presidente de la Junta local. La no

firma del oficial autorizado, significard la no validez de las cifras ofrecidas en este formulario.
H. FECHA
La ADL requiere af area local u otro operador, anotar la fecha en que se completd el formulario. El no

anotar el nombre del oficial autorizado, significard la no validez de las cifras ofrecidas en este

formulario.
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INSTRUCCIONES PARA COMPLETAR FORMULARIO

MODIFICACION RESUMEN DE INFORMACION PROGRAMATICA (MRIP)

Programas de Jévenes, Aduitos y Trabajadores Desplazados

Para el Afic Programa 2012-13, se redujo la informacién solicitada en el Resumen de informacion
Programatica (RIP), con el fin de agilizar la planificacion de las actividades a ser desarrolladas. El RIP es
un documento gue nos permite conocer la cantidad de personas que se planifican atender en el sistema
en los programas de Jovenes, Adultos y Trabajadores Desplazados. La informacion que contiene este
documento, esta directamente relacionada a la forma en que se invierten los fondos y a los cambios que
se realizan al presupuesto de los programas. Es por esto que cada vez que se realiza una Transferencia
de Fondos, una Modificacién Programada al Presupuesto o una Notificacién de Cambio, se impacta los

— participantes a servir en los programas.

Para tener una informacién de planificacién actualizada, se ha preparado la Modificacién al Resumen de
Informacion Programatica (MRIP). El MRIP contiene las mismas actividades programdticas que el RIP
regular. Al realizar cambios en el presupuesto de las partidas programaticas, se tiene que presentar un
MRIP reflejando los cambios en los participantes que se atienden. Es importante recalcar, que para la
segunda modificacién planificada, se considerardn como participantes aprobados, los presentados en la
primera modificacién y que recibieron la aprobacién de la ADL. De igual forma, para la tercera
modificacién se consideraran los participantes aprobados, los que fueron debidamente aprobados en la

modificacién anterior.

Los cambios en comparacion con el RIP Regular son los siguientes:
e En el encabezado del documento se afiade la siguiente partida, E. Modificacion

Numero , para notar el numero de la modificacion que se presenta,

o Se reducen las columnas de los cuatro trimestres, por tres columnas identificadas como

Participantes Aprobados, Cambios (Modificacién) y Participantes Enmendados.
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< Participantes Aprobados — En esta columna se anotard la cantidad de participantes J
aprobados en el Plan Anual que se presenta al inicio del afio programa. Si es una segunda o
ternera modificacion la cantidad de participantes aprobados en la Modificacién al RIP, -‘
aprobado previamente.

% Cambios (Modificacién) - En esta columna se anotardn los cambios que se realizarén en el

RIP, ya sea un aumento o reduccion de participantes. ,

“+ Participantes Enmendados — Esta columna representa la diferencia entre los Participantes {
Aprobados y los Cambios realizados al RIP. Representa los participantes que estaran

vigentes una vez aprobada la Modificacion o la Transferencia de Fondos segun apliquen. J
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ANEJO 8

CILASSIFICATION
EMPLOYMENT AND TRAINING ApmiNisTRATION | WIA/YOUTH
ADVISORY S5YSTEM CORRESPONDENCE SYMBOI,
U.S. DEPARTMENT OF LABOR OWI-DYS
Washington, D.C. 20210 BATF.
June 2, 2011

ADVISORY:  TRAINING AND EMPLOYMENT GUIDANCE LETTER NO. 30-10

TO: STATE WORKFORCE AGENCIES
STATE WORKFORCE LIAISONS

FROM: JANE OATES
Assistant Scerclary W M/_)

SUBIJECT: Work{orce Invesiment Act {WIA) Youth Program Guidance for
Program Year (PY) 2011

1. Purpose. The purpose of this Training and Employment Guidance Letier (FEGL) is
to provide guidance for use of WIA Youth funded activities in PY 2011,

2, Refercnrces.

o Workforce Investmient Act of 1998 (WIA), ns amended (29 United Stales Code
2801 el seq.)

+ WIA Regufations, 20 Codc of Federal Repulations Past 666

« TEGL No. 14-08, *Guidance lor Implementation of the Workforce Invesiment
Act and Wagner-Peyser Act Funding in the American Recovery and
Reinvesiment Act of 2009 and State Planning Requirements for Program Year
2009 hitp:/iwdr.dolela.pov/directivesfcorr doc.cfm?DOCN=2728

» TEGL No. 17-05, “"Common Measures Policy for the Employment and Training
Administration’s (ETA) Performance Accomntability System and Related
Performance Issues™ hiip:/wdr.dolela. govidirectives/corr_dac.cfm?DOCN=2105

« TEGL No. 27-09, “Woikforce Investment Act (WIA) Youth Program Guidance
for Program Year (PY)2010™

Wip:Awdr.doleta.povidirectives/corr_doc.clin?DOCN=2900

« TEGL No. 15-10, “Increasing Credential, Degree, and Certilicate Attainment by
Participants of the Public Workforce Syslein”
hitp:/Awdr.doleln.govidirectives/corr_doc.cin?DOCN=2967

» ‘Iraining and Employment Notice (TEN) No. 24-10, “Joint Letier in Support of
Youth Wark Expericnces on Public Lands™
httpzihwdr.dolela.govidirectivesicorr_doe.cm?DOCN=2988

RESCISSIONS EXPIRATION DATE
None ’ Conlinuing
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» TEN No. 33-09, “Release and Availability of Employment and Training
Administration (ETA) Occasional Paper 2010-03: Reinvesting In America’s
Youth: Lessons from the 2009 Recovery Act Summer Youth Employment
Initiative” hittp:/fwds.doleta. gov/direclives/corr_doc.cfm?DOCN=2872

+ TEN No. 12-10, “Release and Availability of Employment and Training
Administration (ETA) Occasional Paper 2010-09, Innovating Under Pressure:
The Story of the 2009 Recovery Act Sunuiter Youth Employment Initiative:
Chicago, Defroit, Indianapolis and Marion County, Phoenix and Masicopa
Counfy” hitp:/Awdr.doleta. gov/ditectives/cory_doc, cfm?DOCN=2949

» TEN No. 24-09, “Joint Letter from the Employment and Training Administration
(ETA) and the U.S. Department of Health and Human Services Administration
for Children and Famities (ACF) regarding youth subsidized employment
opportunities under the Temporary Assistance for Needy Families (TANF)
Emergency Coutingency Fund”
http:/Awdr doleta gov/directives/cort_doc. cfin? DOCN=2844

+ TEGL No. 2-07, "Leveraging Registered Apprenticeship as a Workforce
Development Strategy for the Workforce Investment System™
http:/wdr.doleta. gov/directives/corr_doc cfin?DOCN=2491

» TENNo. 18-05, “Joln H. Chafee Foster Care Independence Program;”
http:/fwdr doleta gov/directives/corr_doc.cfin?DOCN=2184

+ TEN No. 19-10, “Guide to State and Local Workforce Data: For Analysis and
Informed Deciston Making”
hitp:/fwdr.doleta gov/directives/corr_doc.cfin?DOCN=2965

» TEGL No. 10-09, “Tmplementing Priosity of Service for Veterans and Eligible
Spouses in all Qualified Job Training Programs Fuaded in Whole or in Part by the
U.S. Department of Labor (DOL)”
http:/iwds.doleta. gov/directives/corr_doc.cfm?docn=2816#content

* Department of Labor Strategic Plan Fiscal Years 2011-2016,
hitp:/rwww.dob.gov/_sec/stratplan/StrategicPlan pdf

. Background. The 21st century economic landscape is rapidly changing with
innovation, technology, and globalization altering the nature of work, and the skills
and training needed by workers fo conipete in the workforce. Today’s economic
realities necessitate that the publicly-funded workforce system serving youth be
aimed at preparing them to secure jobs in high-demand industries and occupations.
The American Recovery and Reinvestiment Act of 2009 (Recovery Act) had a
significant impact on youth services by expanding summer employment and work
experience opportunities. Recovery Act implementafion demonstrated that
meaningful work experiences provide youth with invaluable opportunities to leam
about careers and to gain the skills necessary to succeed in the workplace. This PY
2011 guidance builds on aspects of the PY 2010 guidance, found in TEGL No. 27-09,
and continues to enphasize the connection between work experience, training,
earning of credentials, and success in the workplace.

Based on data from the PY 2009 WIA Annual Performance Report, WIA Youth
programs achieved national performance levels of 53.7 percent in the placement in

ADMINISTRACION DE |

DESARROLLO
LABORAL

DEPARTAMLNIO DEL TRABAKD
T RECURSOS HUMANOS

GOBIERNO DE PUERTO RICO

150



N
K

ICACION WIA AP 2012-13

eniployment or education measure, 52.9 percent in the attainment of degree or
certificate measure, and 38.1 percent in literacy and numeracy gains. These national
performance levels exceeded the Govemment Performance and Results Act goals for
two of the comumon measures, degree/certificate attainment set at 47.9 percent and
titeracy/numeracy gains set at 28.7 percent, but failed to meet the placement goal for
PY 2009 set at 53.0 percent. Placement outcomes decreased in all but eight states in
PY 2009 compared to the previous program year.

Even during tough economic times, the workforce system must strive to iniprove
youth outcomes. Guidance on assisting youth in increasing credential attainment
within the degree or certificate nieasure is provided in Sectiont 6.A. of this guidance.
Consequently, increasing credential attainment should also result in increasing
placement in employment. Guidance on assisting youth in attaining postsecondary
education or employmient, including obtaining work experience, is provided in
Section 6.B. of this guidance. ETA believes states and local areas could benefit from
more detailed guidance on increasing literacy and numeracy skills of out-of-school
WIA youth. Therefore, ETA plans to provide forthcoming guidance that is focused
specifically on reporting and programmatic strategies that can help increase literacy
and numeracy gains for youth.

Program Emphases. For PY 2011, state and local areas should ensuee that WIA

youth programs provide services that are aligned with ETA’s performance goals as
provided in the DOL strategic plan for 2011-2016 available at
http:/iwww.dol gov/_sec/stratplan/SteategicPlan pdf. Additionally, ETA encourages

the workforce system to develop programs which reflect the following priorities for
WIA youth services:

¢ Strengilien partnerships to leverage resources and opportunities;

» Build capacity to increase credential attainment and improve the quality of
credentials earned, including aligning credentials with jobs in demand;

¢ Develop programs that provide career pathways in high-demand sectors, such as
health care and energy; and

« TImprove employability skiils through paid and unpaid work experience and
training during the year and sununer period.

Developing Partuerships to Iinprove Service Delivery, ETA is committed to
identifying potential partnerships that can help to better educate, suppost, and train
youth and young adults being served by the workforce investment system. Crealing
partnerships in a time of limited resources is crifical to providing the most effective,
targeted, and appropriate services that can help youth identify and successfully
progress along a career pathway. There are numerous benefits to developing strong
partnerships. These include the ability for workforce investment areas to leverage
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resources, and access information and data, to improve services and increase
efficiencies, such as in recruitnient processes, referrals, and case management. J

ETA is working with employers and across Federal depariments to develop and

strengthen partnerships that can assist the public workforce system in enhancing |
service delivery and coordination with other programs at the state and local level in ‘
order to best serve WIA eligible youth. Partnership strategies include:

A. Partnering with Human Services Agencies. Temporary Assistance for Needy
Families (TANF) is a program in which states have considerable flexibility in
developing and implementing creative and innovative strategies and approaches
to remove families from public assistance and into work. Simifar to WIA, fonds
can be used for a number of activities, including case management, supportive J
services, education and teaining, and job placement and retention. ETA
encourages state and local human services and workforce development agencies
to partner in order to better serve youth. For more inforniation on the use of ’
TANF funds, see “Helping Families Achieve Self-Sufficiency: A Guide on
Funding Services for Children and Families through the TANF Program,”
available at hittp-/Awww.acf hhs gov/programs/ofa/resources/funds? pdf See also, ’
the Center for Law and Social Policy’s (CLASP) “Guide to Use of TANF and
MOE Funds,” at htp://www.clasp.org/admin/site/publications/files/Guide-to-Use-
of-TANF-Funds.pdf. -

In January 2010, ETA and the U.S. Department of Health and Human Services,

Adntinistration for Children and Families (ACF) published a joint letter to

encourage the public workforce system to partner with TANF agencies in their I
efforts to proniote subsidized employment opportunities allowable under the

Recovery Act TANF Emergency Contingency Funding (ECF) for the creation and
expansion of subsidized summer employnient for low-inconte youth. According
to research done by the Center on Budget and Policy Priorities and CLASP, 24
states and the District of Columbia operated programs targeted to youth,
emiploying over 130,000 youth across the country in sunimer jobs in 2010. The
letter also encouraged co-enrollment of youth in TANF and appropriate WIA
programis so individuals can benefit from WIA services, such as supportive
services, occupational skills training, and other relevant services.

Based on prelininary evidence from a study commissioned by ETA surveying ten , P
sites that implemented sununer youth employment programs funded by TANF }
ECF, the evaluation identified numerous partership models created in response ;

to the joint guidance, and found examples of partaering across systems and in i
leveraging multiple funding sources, The evaluation found that TANF ECF

funding created opportunities for state and local TANF and WIA agencies to work

together. California created a TANF ECF steering committee that included the

County Welfare Director’s Association, and worked collaboratively to determine

eligibility and program guidelines. According to administrators in three states,

local partners provided valuable policy and program input and imgroved local
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buy-in to program planning and implementation. In Minnesota, the association of
workforce areas was included in the initial state planning for the sununer youth
program, allowing for a more efficient implementation process once funds were
allocated. The TANF ECF swmmer youth employment program also created
opportunities to share information among both workforce and human services
staff about agency policies, ultimately improving collaboration.

While the TANF Fmergency Contingency Funds are no longer available, ETA
enicourages state and local areas to develop and strengthen partnerships with state
and local human services agencies to further support both systems’ shared youth
populations. In an effort to support increased subsidized employment
opportunities for low-income youth, ETA is willing to consider state requests for
the following two types of waivers where TANF and WIA Youth Prograt co-
enrollment occuss for summer youth employment activities which would be
effective from May 1, 2011 through September 30, 2011:

1) Flexibility to use the work readiness indicator as the only performance
nieasure for such co-enrolled youth, and

2) Ability to apply the program design flexibility for summer youth articulated in
TEGL No. 14-08 Section 16.A for such co-enrolled youth, specificatly to
provide follow-up services as deemed appropriate for such youth participants
and to provide an assessment and Individual Service Strategy (ISS) as deemed
appropriate for such youth.

The use of TANF funds must be consistent with the TANF statute and
regulations, as well as state rules and regulations. WIA waiver authority does
not apply to TANF funds.

When submitting a waiver plan to request these waivers, states must address
the requirements described in the WIA regulations at 20 CFR 661.420(c) and
provide a justification for the waiver. In addition, requests should include the
following information:

o Anestimate of the number of youth that will be co-enrolled in the WIA
Youth program and in TANF swnmer youth employment activities during
PY 2011,

¢ Anestimate of the percent of PY 2011 WIA Youth program enrollees that
will be co-enrolled TANF summer youth employment parficipants only,
and not participate in the WIA Youth program beyond swnmer;

s Description of how the state plans to use WIA Youth funds to support co-
enroiled summer youth participants; and

o A description of continued service plans for co-enrolled participants
served under the waiver, such as transition to the WIA Adult program or
further education and training under WIA funded youth services.
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In addition fo partuering with FANF agencies, collaborative efforts between local
human services agencies serving foster care youth creates opportunities for state
and local worldorce professionals to leverage resources fo further assist foster
care youth being served under the WIA Youth program. The Joha H. Chafee
Foster Care Independence Program (Cliafee), Title I of the Foster Care
Independence Act (Public Law 106-169), provides formula grants to states to
assist current and former foster youth to achieve self-sufficiency through a
successful transition te aduithood. For current or former foster care youth
enrolled in the WIA Youth prograny, Chafee funds can provide for education and
training, case management, and assist with support services such as housing,
wentoring, or tutoring. Additionally, current and former foster care youth served
by the Chafee program have access to an Independent Living Coordinator in the
public chiid welfare agency to assist youth in making a successful transition to
adulthood. Workforce system professionals working with youth currently in
foster care, and with youth who are aging out, are encouraged to coordinate with
the Independent Living Coordinators to leverage education and training vouchers
available under the Chafee program that assist youth in completing postsecondary
education and training, and in obtaining essential job skills. Under this program,
students in good academic standing at age 21 may continue to receive education
and tmining vouchers until the age of 23.

One example of successfill collaboration with human service agencies is the
Achieving Independence Ceuter (Al Center), a “one-stop” self-sufficiency center
designed for youth transitioning out of the Philadelphia, Pennsylvania foster care -
system. Offering non-traditional houss, flexible sclieduling, and job readiness
training, a variety of government and private agencies provide services and
supports. The AT Center, a project of the Philadelphia Department of Human
Services in partnership with the Philadelphia Workforce Development
Corporation and the Phitadelphia Youth Network, is dedicated to providing
support and real life tools for youth who want fo make an investment in their
future,

http://dhs.phila pov/intranet/pgintrahome pub.nsf/Content/Adoption++AIC.

The HAY Center in Houston, Texas is an example of collaboration between the
Texas Department of Family and Protective Services, the Texas Workforce
Commission, and Casey Family Programs. The Center provides a “one-stop”
cenfer for youth 16-21 as they transition out of foster care. Fleven community-
based partuers participate, leveraging resousces to support foster youth and
alumni foster youth, and providing workforce services and a variety of other
services, including mentoring, hiousing assistance, counseling, and leadership
training, http://www haycenfer.org/default htm

For more information about the John H. Chafee Foster Care Independence
Program and how WIA Youth program can access its education and training
vouchers to assist foster care youth and those aging out of foster care complete
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postsecondary education and training, see TEN 18-05 at
Ittp:/ fwdr.doleta.gov/directives/corr_doc.cfm?DOCN=2184.

. Increasing Work Experiences on Public Lands, On February 14;2011, ETA
issued TEN 24-10 and a joint letter with the U.S. Depariment of Interior and the
U.S. Department of Agriculture to encourage the public workforce investment
system to partner with public land management agencies in an effort to increase
work experience opportunifies for youth and young adults on public lands. Work
experience opporiunities on public lands provide youth with an education about
natural resources and consegvation, teach them to be good stewards of public
lands and resources, and provide a career pathway info land nianagement,
conservation, and other green jobs sectors. ETA recognizes resource challenges
all agencies face, and encourages workforce investment and land management
agencies to be creative and innovative in leveraging capacity and resources for the
purpose of providing youth and young adults with meaningful work experience on
public lands.

. Strengthening Employer Connections. To meet the challenge of the 21st
century global economy, the public workforce system must increase partnerships
with employers to foster economic development and high-growth opportunities.
The workforce system has a dual mission: 1) to prepare and train workers, and 2)
to help businesses find qualified workers to meet their present and future
workforce needs, Fuployers are looking for qualified youth to niove into entry-
leve! positions and are often unable to easily tap into this key pipeline of young
workers. Through partgerships, employers can help to define and support new
strategies designed to better educate, train, and prepare youth for the rigors of the
21st century economy and provide crifical leadership in the creation of these
pipeline strategies. State and local areas are encouraged to engage employers in
developing career pathway strategies that ensure participants receive relevant
training and attain strong employment outcomes. There are various roles that
employers can play in support of workforce development goals, including
assisting in:

= Identifying the skills and competencies needed in the workplace,
particularly for entry-level positions;

= Developing industry certification,

* Collaborating with training institutions in occupational skills currdculum
development;

= Partnering with educators in classroom instruction to niake feaming in the
classroom more relevant;,

= Creating student internships and work experience opportunities;

« Developing and implementing career guidance about the fult range of
careers within a firm or particular industry sector; and

= Providing formal mentoring programs and partnerships that support youth
in their interest to pussue careers in high-growth and high-demand
industries.
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= Acquiring employer and industry conunitments to hire youth

The Peninsula Council for Workforce Developntent in Virginia exemplifies a
local workforce program building employer connections by serving as an
intermediary to identify the workforce needs of local employers in their
community. The goal of the council is to provide businesses with hiuman capital
solutions through creative funding strategies and partnerships to ensure that the
workforce system can produce a highly-skilled workforce to meet employer
needs. The council offers businesses and industries employment and training
services, resources to keep abreast of workforce frends and [abor market studies,
and provides a platfonm to build partnerships for economic developers, educators,
and employers. To learn more about this particular initiative visit:
hitp:/hvww.pcfivd org/inifiatives_industry.asp. -

Some local areas are offering services through their workforce agency to connect
workforce development with the dentands of employers by targeting high-growth
industry clusters. Lehigh Valley, Pennsylvania incorporated a specific initiative
directed at employers to align education and training institutions with employer
and employee needs. Select industries, including henlthcare, financial sefvices, |
energy and green jobs, are fargeted because they are projected to provide above-
average wages, incorporate a high-techaology skill set, and have strong value in
the local economy. By working with employers within industry clusters,
workforce staff can combine training needs for multiple firms with similar skills
needs and help drive a market-based approach. For more information, visit:
http:/fwww.careerlinklehighvalley.org/Default aspx7tabid=118.

Addifionally, state and local areas are encouraged fo direct employers in local
conunuuities fo information about the benefits of the youth workforce investment
system and how businesses can connect to the workforce system by directing
them to DOL's Web site at hitp:/Awww.doleta. gov/businessfpws.cfin. This Web
site is designed to educate employers about the public workforce system,
workforce investment boards, and their role in local areas, and offers steps to help
employers connect and find out about partnership opportunities to help them meet
their workforce goals. The site also identifies additional strategies that can help
eniployers make the ntost of their connections, such as performing a self-
assessment of the company’s workforce challenges, areas of opporhwity, and
existing partnerships.

D. Increasing Collaboration with Registered Apprenticeship: Apprenticeship is a
business- and industry-driven model that includes a focus on high-growth
industries facing critical skilled worker shortages now and in the foreseeable
future. ETA encourages collaboration between the publicly-funded workforce
investment system and Registered Apprenticeship in order to leverage each
sysfent's strengths as a strategy to increase youth attainnient of industry-
recognized credentials, as well as to improve youth outcomes overail. In 2007,
ETA issued TEGL No. 2-07, “Leveraging Registered Appreaticeship as a

[
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Workforce Development Strategy for the Workforce Investment Systent” to
provide information and resources to support the use of Registered
Apprenticeship by the workforce investment system as an effective approach to
building a skilled and competitive workforce in regional economies. More
recently, on January 18, 2011, the Department’s Office of Apprenticeship and
Division of Youth Services released “The Apprenticeship Guide for YouthBuild
Programs.” The guide is a resource for YouthBuild programs seeking to increase
apprenticeship opportunities for their graduates. The guide, found at
http:/Avww doleta. gov/youth services/Apprenticeship-Guide-1-11-Final pdf,
provides helpfil resources and information to not only YoulliBuild providers, but
to otlier youth providers looking to connect to the Registered Apprenticeship
system. The guide provides background information on the Deparfment’s
National Registered Apprenticeship System and offers guidance on establishing,
managing, and strengthening relationships with Registered Apprenticeship
programs, States and local areas are encouraged to review these resources in an
effort to strengthen woskforce and Registered Apprenticeship partnerships.

6. Program Design Considerations. When designing youth employment and {raining
programming, states and local areas should consider the following désign elements:

A. Promoting and Increasing Credentials in High-Demand OQccupations

President Obama calfed on the United States to have “the best educated, most
competitive workforce in the world,” once again leading the world in the
percentage of Americans with postsecondary degrees and/or industry-recognized
certificates and credentials by 2020. The President's goal is to have every
Amesican coniplete at feast one year of postsecondary higher education or career
training. In step with the President, the Secretary of Labor announced that ETA
would focus on accomplishing its High Priosity Performance Goal to increase by
ten percent the number of participants of the public workforce system who receive
training and attain a degree or certificate by June 2012 as part of the DOL
strategic plan for 2011-2016. To support this goal, ETA published TEGL No. 13-
10 that describes strategies that state and local workforce agencies and their
strategic partners can adopt fo both increase the rate of youth credential
attainment and improve the quality of those credentials.

For employess, credentials demonstrate and document skifls, increasing their

, ability to fill skilled positions, build talent pipelines, and compete. For youth,
credentials improve their labor market prospects through higher earnings, greater
mobitity, and enhianced job security. State and local workforce investment boards
are well-positioned to convene the diverse stakeholders and forge a conuuon
strategy around improving credential attainment in ways that benefit both youth
and employers. Increasing credential aftainment requires aligning state and local
policies and service delivery models fo support higher enrollments in credential-
issuing training programis. Additionally, youth providers are particularly well-
positioned fo provide increased access to and linkages among supportive and

9 157



ADMINISTRACION DE

DESARROLLO
LABORAL

DEPARTAMENTO DEL TRARAID l
Y_RECURSOS HUMANOS

; GUIA DE PLAN 1C) . Al - | GORIERNO DE FUERTO RICO

to allowing youth to stay in and complete programs and are critical to improving
completion rates. Finally, success will require close coordination with local
employers and training providers to identify and, in some cases, develop industry-
recognized credentials for local, in-demand jobs. ETA encourages WIA Youth {
programs to review TEGL No. 15-10 for strategies to increase the quantity and

quality of credentials aftained with the support of the public workforce investment

system. '

wrap-around services. Supportive and wrap-around services are a key component [

Examples of potential industries to target training and-credential attainment are in

healih care and energy. While these sectors show growth on an overall national

level, Iabor market analysis is critical to identify occupations that are in-demand '
within a specific region, state, or local arez. Workforce investment boards,

training providers, and other partners must utilize localized, up-to-date labor

market research to identify in-demand occupations in which fo farget training (
resources. ETA’s CareerOneStop Web site has a Career Resource Library with a

complete listing of all state labor market infonnation Web sites, which provide a
wealth of information on workforce statistics as well as employment programs.
The Career Resource Library can be found at

www.careerinfonet.org/crl/library. aspx 7LVL.2=94 & 1.V1,3=n&LVL1=49&CATID
=52&PostVal=0. To assist LMI users, ETA released TEN 19-10 announcing the
“Guide to State and Local Workforce Data: For Analysis and Informed Decision
Making.” This guide provides links to a wealth of state and local employment
and economic data from govemument and private sector sources. To view the
directive visit: http://wdr.doleta. gov/ditectives/corr_doc.cfin?DOCN=2965.

* Health Care and Allied Health. Targeting education and training programs
in high-growth occupations can both assist youth in entering career pathways,
as well as increase the number of youth attaining credentials. Health care
continues to be a growing industry sector. In December 20009, the Bureau of
Labor Statistics (BLS}) predicted that of the 30 fastest-growing occupations
from 2008 to 2018, 17 will be in health care or medical research, and that i
employmient in health care is projected to increase by 21 percent or 1.6 million l
jobs. Acute workforce shortages and projected growth exist for allied health
occupations in particular, such as medical assistants, respiratory therapists, !
phanmacy fechnicians, diagnostic medical sonographers, paramedics, and i
radiological and other techinicians, BL'S projects that by 2016 medical
assistant occupations are expected to increase by 35 percent, paramedic
occupations by 19 percent, and radiclogical technicians by 15 percent. The
health care industry as a whole — and especially aflied health occupations — ;
has great promise for employing youth and young aduits. Many allied health
careers are open to anyone with a good basic educaftion, e.g., a high school or !
General Educational Development (GED) diploma, good work habits like the !
“soft skills™ of punctuality, communication, teamwork, and reliability, and a
niodest amount of training. Additionally, there are many national credentials
that can be eamed in as little as six months to two years. BLS reported that

10
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niost workers in the heatthcare field have jobs that require less than four years
of college education.

On Septeniber 30, 2010, ETA published the “Allied Heaith Access
Guidebook: How to Develop Programs for Youth in Allied Health Careers.™
The guidebook provides youth program planners and service providers with
practical infonmation about ailied health occupations in order to create or
expand programs and segvices leading to allied health opportunities for youth
and young adults. The guidebook can be accessed at
http://wdr.doleta.govidirectives/attacl/TEN/ten2010/ten10-10al pdf. ETA
encourages sfates and local areas to review the guidebook for effective
strategies that can be used to create or expand career pathways for youth in
allied health.

Energy. Energy careers also show promising growth. Using local labor
market information, providers may find a number of occupations in the
utilities industry in which to target training resources and develop career
pathway options for youth. Electsical power accounts for 40 percent of U.S.
energy demand, more than any other demand sector. Despite the fact that
employnient is expected to decline in the energy transmission, generation and
distribution sector from 2008-2018, employment is likely to increase in
nuclear power, electric transniission, and renewable energy. Occupations in
the electrical power industry include line workers, operators and dispatchers,
and technicians. Fmployment of line installers and repainmen, for example, is
projected to grow at about three percent fo six percent over the next several
years. However, opporiunities exist throughout the utilities industry as niore
workers in the industry are nearing retirement. In addition, workers in both
electrical power and telecommunications industries will be needed to
reinforce networks as population in cities grows and expands.

Electsic energy occupations pay well above the national median for all
occupafions, and most offer formal on-the-job training to workers with high
school diplomas. For example, electrical line installers and repairers often
complete fonnal apprenticeships combined with on-the-job training. There
are six recognized apprenticeable specialties associated with electrical
lineman occupations: cable installer-repairer, cable splicer, line erector, line
maintainer, line repairer and trouble shooter. Other related occupations are
electrical and electronics installers and repairers, and power plant operators,
distributors, and dispatchers.

In DeKalb County, Geosgia, the power company, Georgia Power, faced a
shortfall in 1abor supply due to attrition and increased demand of over 100
electrical line positions each year. The workforce systeni partnered wiih the
utility company to provide youth with school-to-work apprenticeships to meet
the worker shortage. Through this initiative, youth were on frack to eam
annual wages of $30,000 to $70,000.

n
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Electricity generated by renewable sources is one of the fastest growing
segments of the electrical power industry sector. These sources include
geothermal, wind, and solar. Solar photovoltaic installers, solar thernial
instalters and technicians, geothennal technicians, and wind turbine
technicians ace all new and emerging occupations. BLS employment data
indicates demand in these occupations to be seven to thisteen percent over the
next several years. The North American Board of Certified Energy
Practitioners completed task analyses for solar photovoltaic and thermal
system installers which provides leaming objectives for curriculum
development. See “Greener Skills: How Credentials Create Value in the
Clean Energy Economy,” by the Center on Wisconsin Strategy (COWS) for a
report of certification requirements in the solar industry at
http:/www.cows.org/pdfip-preenerskills. pdf.

Training providers for solar occupations include colleges and universities,
apprenticeship programs, and manufacturer teaining providers. The New
Energy Workforce Initiative, a consortium of community colleges, industry,
and workforce developers in the Bay Area of California,

htip://www. labonnmarketinfo. edd.ca. gov/contentpub/GreenDigest/CA-New-
Energy-Colleges pdf, created a project-based solar curriculum with industry-
recognized certifications. It also documeated solac pathways and ladders.
The Workforce Strategy Center’s publication “Building Effective Green
Energy Programs in Conununity Colleges,” found at

hitp://wniv workforcestrategy.org/images/pdf/publications/green, enersy pro
grams 2010-05.pdf, cites many examples of efforts comnumity colleges are
making to ensure a qualified and trained workforce is ready to meet future
increased demand for green energy jobs.

For more information on energy careers, see the “Career Guide to Industries,”
at www.bls gov/oco/cg. The Center for Energy Workforce Developnient has
a specific Web site, www.petintoenergy.com, which gives information to
youth about energy careers. For state energy profiles, visit the U.S.
Department of Energy’s Energy Information Administration Web site at:
http:/ftonto eia.doe. pov/state.

B. Promoting and Increasing Work Experience Opportunities
g P P

Providing WIA youth with meaningful wosk experience opportunities contitiues
to be a high priority for ETA. Considerable research conducted by organizations
such as the Center for Labor Market Studies and the Econotnic Policy Institute
shows that youth who engage in wosk in earlier years are more likely to work in
later years, and that those who do not work when they are young find it much
more difficult fo enter into employment later on, oftentimes completely
disconnecting from the labor market. ETA encourages states and local areas to
consider using WIA Youth fornuia and state set-aside funds, in addition to
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leveraged finding, to support paid and unpaid work experience opporfunities for
youth. Due to the delayed allotment of the WEA Youth Program formula funds,

ETA recognizes that for those states that intend to provide summer employrent
opportusities, planning time has be significantly linited.

| Under the Recovery Act, local areas used funds to provide youth with summer

work opportunities, as well as work experiences outside the summer months.

Lessons leamed from the use of the Recovery Act funds for summer employment

: activities are documented in two ETA Occasional Papers: *Reinvesting in
America’s Youth: Lessons from the 2009 Recovery Act Sununer Youth
Employment Initiative” and “Innovating Under Pressure: The Story of the 2009
Recovery Act Summer Youth Employment Initiative: Chicago, Detroit,
Indianagolis & Marion County, Plioenix & Maricopa County.” As a continuation
of the lessons learned from summer 2009, ETA commissioned a study that
examined the activities provided to youth during the non-summer months of
October through March (post-summer programming) and sought to identify
effective program design and service delivery strafegies. The evaluation aimed to
docunent the types of strategies that local areas designed and implemented for
youth, including providing work experience opportunities for older, out-of-school
youth. Based on preliminary data from the evaluation, ETA encotrages states and
local areas to: .

¢ Tucrease Work Experiences for Older, Qut-of-School Youth: Older
youth, ages 18 to 21, may be eligible for both WIA Youth and Adult
prograts. It is often the case, however that neilher program specifically
focuses on serving, nor are they specifically designed to serve, this older
youth population. ETA encourages WIA Youth program providers to offer
and enhance programs and services, including work experience opportunities
that effectively meet the needs of older youth. The evaluation found that
summer/post-surmmer sites valued and leamed from the opportunity afforded
by the Recovery Act to focus on older, out-of-school youth to a far greater
extent than possible in the past. Many sites noted that that they had limited
familiarity with operating work experience programs, particularly ones that
focused on older, out-of-scliool youll. Most sites indicated they will continue
to engage and focus on older, out-of-school youth as a result of their
experiences with these youth during the swnmer/post-sunimer program. For
example in Orlando, Florida the workforce investment board (WIB) credited
the success it experienced with sesving older, out-of-school youth in its
summer/post-summer programs for helping them realize the value of
providing work expesience to older youth. Asa result, this site faunched a
new 12-week work experience program in falt 2010 for 18-21-year-old out-
of-school youth.

Providers in San Bernardino, California reported that as a result of their
positive snmmer/ post-summer youth employment program experiences under
the Recovery Act, they were giving older, out-of-school youth far greater

13
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priority thaa in the past and planned to set aside more WIA Youth funds for
subsidized work experience for these youth.

¢ Develop Effective Partuerships to Increase YWork Experiences and
Leverage Resources: In order to implement innovative post-sununer
programs that include work experience opportunities, local areas needed to
develop strategic partnerships. For example, the evaluation found that Los
Angeles, California established a new partaership between the WIA Youth
and Adult programs designed to prepare older youth for careers in green
construction, green transportation, and health care. This partnership allows
WIA Youth provider staff to capitalize on strengths of the adult system’s
capacity for providing training, while utilizing its resources to provide
valuable work experiences to youth. Using a combination of Youth and
Adult, Recovery Act WIA Youth and Adult, and Recovery Act Energy and
Efficiency Block Grant funds, WIA adult providers place youth in training
programs, and WIA youth providers subsequently connect youth to employers
for paid work experience. Upon the completion of the subsidized work
experience, the youth provider helps the youth find unsubsidized employment.

The evaluation also found that the Recovery Act provided an opportunity to
build relationships with new employers, patticularly private sector employers,
in order to place youth in meaningful work experiences. \WIBs and
administrative agencies reported that they encouraged providers to place
older, out-of-school youth with private sector employers during the post-
summer progrant. According to the sites, private sector eniployers are more
likely to hire youth permanently at the end of the program than those in the
public and nonprofit sectors. Tliree sites found that reaching out to their local
business associations, through letters and in-person presentations, was a
particularly effective way to connect with private employers,

¢ Create Work Experiences that Lead to Careers in High-Demand
Industries: The evatuation found that sites encouraged providers to build
career pathways for youth, especially in high-growth, high-demand industries,
such as health care. Half of the sites created purposeful pathways for youth
that included some combination of training, work experience, and job
placement assistance, while other sites encouraged providers to place youth at
health care worksites. For example, in Lehigh Valley, Pennsylvania, the WIB
contracted directly with the area’s largest health care employer to place out-
of-schiool youth in health care jobs for nine consecutive months with the goal
of turning the placement inte an unsubsidized employment opportunity by the
end of the program. Youth were placed in a variety of departments, from
medical coding and billing to patient registration at doclors’ offices.

Los Angeles, California established a sector-based program for young adulls,
ages 21 to 24. This post-sununer offering combines accredited training in
high-demand industries in green transportation, green construction, and
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healtheare with a four-week paid work experience. The program provides
training, academic preparation, workplace readiness, paid work experience,
vocational certification, and job placement assistance. Youth are enrolled in
the program for three to six months, depending on the lerigth of their training.

C. Increasing Service Delivery for Youth with Disabilities

ETA is committed to helping youth providers eliminate the multiple challenges
that adversely affect the education and employment of youth with disabilities. In
an effort to assist the workforce system to increase and promote improved
services to youth with disabilities, ETA will soon release a TEGL on increasing
enrollment and improving secvices to youth with disabilities. This TEGL will
include an attachment containing a significant number of resources to better assist
WIA providers in serving youth with disabilities. ETA encourages youth
providers to increase services to youth with disabilities, especially those youth
with learning disabilities and mental hiealth disorders.

D. Addressing Issues Inpacting Program and Service Delivery for WIA Youth
Services

ETA monitoring visits at local sites indicate that case management and follow-up
services need further focus and fechnical assistance. ETA continues to encourage
local areas to develop program policies and practices that not onfy meet the
requirements of WIA, but also strengthen and improve case manageiment and
follow-up segvices to befter serve WIA youth. :

« Eusuring Quality Case Management: Case management is a key
component fo delivering effective WIA services for young people that hielps
youth acquire skills aud facilitates the successful transition into the workforce.
Case managess are respousible for many tasks, such as assessment,
coordination of educationat and occupatiopal services, supportive services,
and follow-up. Case managers are also responsible for documenting WIA
requirements, as well as any outcomes in participant case files. During
monitoring visits, ETA frequently identified compliance findings related to
the lack of required WIA documentation, such as eligibility documentation
and proof of selective service registration. ETA also idenfified areas of
concem during monitoring visits, such as the [ack of adequate case notes
documenting youth progress, proof of assessments, and updates ona
participant’s ISS. As outlined in the “Toolkit for Effective Frontline
Services,” hitp:/Avww.dolefa.gov/youth_services/Toolkit-improve.cfin, youth
providers are encougaged to consider the following for the contents of case
files:

= FEligibility documentation, including proof of residency, age, inconte
status, and barriers to employment .

-
fa
Ll



= Proof of any self-disclosed disability, if appropriate, for eligibility
defermination or additional acconunodations

= Docuntentation of all services provided

* Educational assessments, including literacy/anmeracy documentation
denoting any basic skills deficiency

* Documentation of screening for supportive services, and any supportive
services provided to ensure retention in the program

» Effective, clear, and detailed case notes and ISS, documenting services
provided and progress made towards hisMier goals

= Documentation of any referrals to partner programs

« Evidence of any outcomes attained, including placement in employment,
postsecondary education, and/or training, credential attainment, and
literacy and numeracy gains, if appropriate

= Clear documentation stating when a young person exited from the
program (once services have not been provided for 90 days)

For information on what documentation is required and/or encouraged under
WIA, see the Core Monitoring Guide at

hittp://wwnw. doleta. gov/regions/rep02/documents/OSID%20Conference/Resou
1ce%20-%20Core-Monitoring-Guide pdf. For additional information,
resources, and fraining fools on case management, youth providers can access
the “Toolkit for Effective Frontline Services,” previously mentioned, which
includes a manual, a training guide, and teaining modules.

Internal capacity building is essential to effective case management. Local
programs may consider providing routine professional development and
training opportunities, such as “cross-training” within the WIA program
structure to fully understand the variety of services available to youth
participants. Local areas may also consider “case conferencing” as a past of
both internal and external agency staff interaction. Case conferencing alfows
staff members who are responsible for interacting with a youth participant to
meet on a regular basis in order to exchange information and coordinate
services to best serve the needs of the participant. For example, the Rhode
Island Department of Labor and Training initiated a Shared Youth Vision
Collaborative Case Management Pilot project where a team of 10 caseworkers
across several agencies meets once a week for collaborative case
conferencing. During case conferencing, the caseworkers present cases and
use feedback and knowledge of the group to help determine goals, appropriate
- resources and referrals, and to identify potential policy barriers and possible
solufions that lead to positive youth outcomes. After eight months of data,
youth in the pilot group tended to set more goals with their caseworkers, attain
more skills, have greater credential attainment rates, engage nore in work
experience activities, and be more connected to school or work than youth
whe were not involved in the pilot group
(http/fwww dlt.ri. gov/wio/sharedvisiond Youth. htm). ETA encourages local
providers to develop strategies that strengthen and coordinate service
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provision to youth, such as case conferencing, in order fo maximize all
available resources and supports that can assist youth in achieving their goals.

Success in delivering services under WIA depends on the effectiveness of
youth practitioners, which includes staff such as case managers, career
advisors, and follow-up specialists. Youth practitioners develop relationships
with young people and provide critical expertise and support as youth mature
and euter the woskforce. The Youth Development Practitioner Apprenticeship
(YDPA) is a Registered Apprenticeship program, which includes related
classroom-based and on-the-job training, where youth practitioners develop
the skills they need to effectively serve youtl. The combination of well-
supervised and structured on-the-job training, coupled with high-quality
related instruction, offers youth development practitioners a recognizable
career path, and a nationally-recognized certification of completion. ETA
encowrages local areas to learn more about YDPA at .
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http:/anww.doleta_govioa/e-toolsd.cindyouth,

Effective Follow-up Strategies: All WIA youth participants are required to
receive follow-up services for a minimum durafion of fwelve monihs after
exit. The types of follow-up services are determined based on the needs of the
individual youth and the objectives set by the local area. Follow-up is
especially critical in WIA-funded programs as the majority of performance
data are gathered during the quarters after youth have exited the program.
However, follow-up should go beyond capturing participant data and provide
the necessary services and supports to ensure participant success.

Some examples of follow-up services include: one-on-one meetings to discuss
educational or career options; use of technology fo explore resources and
facilitate comnnication; adult mentoring; supportive services; and work-
retated follow-up activities. Supportive services provided during follow-up
may include: linkages to community services; assistance with transportation
costs; assistance with child care and dependent care costs; assistance with
housing costs; referrals to medical services; and assistance with uniforms or
other appropriate work attire; and work-related tool costs. Work-related
follow-up activities may include: regular contact with a youth participant’s
employer, including addressing work-related problems that arise; formation of
job clubs to offer on-going support and training; assistance in securing betfer
paying jobs, career development, and further education; work-related peer
support groups; and fracking progress of the youth’s employment after
fraining.

Staff responsible for follow-up services can utilize a variety of social media,
such as Facebook or Twitter, to reach out to WIA participants. Many
providers utilize these tools to effectively reach WIA participants during the
period of follow-up, and engage them in quick updates on their educational or
employment progress. One nofable innovation found in several sites that were
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evaluated in the post-sununer study was the effective use of social media. In l
Lehigh Valley, Pennsylvania, Facebook was identified as an effective way to

reach out to youth. The provider contacted youth through Facebook if they

were absent from class and also encouraged youth to use the page to stay-in

touch with other participants and share news about jobs, education, and l
communify services as they leam about themt. One provider in Los Angeles,

Califomia noted it had to think creatively about how to recruit, engage, and -

follow-up with out-of-school youth, and experienced positive results using l
Facebook and otlier social media sites.

\WIA youth providers are encouraged to provide follow-up guidelines to staff
to ensure follow-up services are provided to all youth in an effective manner.
This ncludes when and how youth are contacted, as well as guidelines for
contact with employers and/or education providers. It is important that staff
responsible for follow-up maintain frequent, systematic contact and
interaction with each young person after conipletion of program services
and/or placement in a Jong-tenm educafion or occupational skills training
program, or in a job. It is also important for youth providers to offer guidance
to staff responsible for follow-up services on how to provide accurate
reporting within the case file, such as defailing conversations and meetings,
and docwmenting placement into employmeat or education.

For additional follow-up strategies, see the “Toolkit for Effective Frontline
Services.” For additional principles for successful follow-up and job
retention, see the Public/Private Ventures report, “Getting In, Staying On and
Moving Up: A Practitioner’s Approach to Fmployment Retention,” at
hitp./fwanw.ppv.org/ppv/publications/assets/1() publication.pdf,

7. Useful Tools and Resources. ' I

Youth Connections Commnunity of Practice (CoP): Created in July 2010, this

Workforce3one Youth CoP provides an interactive platform for youth workforce and l
youth development professionals fo discuss and share promising pracitices, and
provide technical assistance on workforce issues targeted for youth:

htip:/fyouth . workforce3one.org. ]

Find Youth Info: This Web page was created by the Interagency Working Group on

Youth Programs (IWGYP), which is composed of representatives from 12 Federal ' }'
agencies that support programs and services focusing on youth. IWGYP proniotes :

the goal of positive, healthy outcomes for youth: http:/fwwv findyouthinfo.gov.

Federal Network for Young Worker Safety and Health: The Federal Network for |
Youag Worker Safety and Health (FedNet) seeks to reduce the risk of occupational ‘
injuries and illnesses among workers, between the ages of 14-24. The 11 Federal .

agencies making up FedNet develop strategies and resources to offer education, ‘
training, and outreach thaf ensure young workers are aware of their right to a safe |
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workplace, and that employers meet their responsibility to provide it:
http:/fwww.cdc.gov/miosh/itopicsfyouth/.

YouihRules!: YouthRules! launched in May 2002 to increase public awareness of
. : Federal and state rules concerning young workers. Through the YouthRules!
i initiative, DOL and its partuers seek to promote positive and safe work experiences
' that help prepare young workers to euter the 21st Cenfury workforce:

hftp:/fyouthmles dol.goy/jobs.ittm.

My Future: Myfuture com helps young adults plan their next steps in life by
bLringing together the most recently available information about colleges, careers, and
military services. Designed primarily for individuals, between 16 and 24, the site
features information drawn and collated from the U.S. Departments of Commerce,
Defense, Education, and Labor. The site contains infonnation on more than 1,000
military and civilian careers and neasly 7,000 accredited colleges, uaiversities, and
trade schools, and can serve as a central resource for valuable background on college
admission requirenients, employment trends, and military benefits:

hitp:/fwenv myfuture.com.

The Federal Bonding Program: In 1966, DOL established the Federal Bonding
Program to provide Fidetity Bonds that guarantee honesty for “at-risk™, hard-to-place
job seekers. The bonds cover the fisst six months of employment. There is no cost to
the job applicant or the employer. In most states, bonds are made available {hrough
the state agency responsible for workfosce muatters. The Federal Bonding Program is
a partnership between DOL and The McLaughlin Company, an insurance brokerage
firmy; http://bonds4jobs.con.

Work Opportunity Tax Credit (WOTC): WOTC is a Federal tax credit incentive
for private-sector businesses for hiring individuals from twelve tasget groups who
consistently face significant barriers fo employment. The main objective of this
program is to enable the targeted employees to gradually move from economic
dependency into self-sufficiency as they eam a steady income and become
contributing taxpayers, while the participating employers are compensated by being
able to reduce their Federal income tax liability. WOTC joins other workforce
programs that help incentivize workplace diversity and facilitate access fo good jobs
for American workers: http://wwiw doleta.gov/business/incentives/opptax/.

My Next Move: My Next Move is 2 Web site intended to assist all jobseekers. It
may be especially useful for students, young adults, and other first-time workers as
they explose potential careers based on their interests. The new tool complements the
departntent's "mySkills myFuture” site which is designed to help those with previous
work experience match their existing skills to new occupations:
hitp://www.mynexiniove.org/.

Job Accommodation Network (JAN): JAN is the leading source of free, expert,
and confidential guidance on workplace accommodations and disability employment
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issues. Working toward practical solutions that benefit both employer and employee,
JAN helps people with disabilities enhance their employability, and shows employers
how fo capitalize on the value and talent that people with disabilities add to the

workplace: hitp:/askjan org/ or (800) 526-7234 (Voice), (877) 781-9403 (TTY).

CareerOneStop Products

Amertea’s Service Locator connects individuals to employment and training
opportunities available at local One-Stop Career Centers. The Web site provides
contact informafion for a range of local work-related services, including
unemployment benefits, career development, and educational opporstunities:
bttp://enww.servicelocator.org/,

America’s Career InfoNet helps individuals explore career opportunities to make
informed employment and education choices. The Web site features user-friendly

* occupation and industry information, salary data, career videos, education resources,
self-assessment tools, career exploration assistance, and other resources that support
talent development in today's fast-paced global marketplace:
hitp://www.careerinfonet.org/.

mySkills myFuture helps laid-off workers and other career changers find new
occupations to explore. Users can identify occupations that require skiils and
knowledge similar to their current or previous job, leam more about these suggested
matcles, ocate local tmining programs, and/or apply for jobs:
hitp;/fwww.myskillsmyfuture org/.

Competency Model Clearinghouse provides the business comnnity with a means
to communicate its skill needs to educators and the woskforce system in a common
industry-driven framework. The models and other competency-based resources
support development of cucriculum and increased awareness of careers in high-
growth industries. http://wunw.careeronestop.org/CompetencyModel/.

Students and Career Advisors helps young people, their career advisors (including
guidance counselors and parents), and career changers to identify their interests,
explore careers, obtain work experience (through employment, internships, or
appreaticeships), and find education options:

www careeronestop.org/studentsandcareeradyisors.

8. Inguiries. Questions regarding this guidance should be directed to the appropriate
ETA Regional Office.
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